THE TOWN OF

” Tofield

AGENDA

REGULAR MEETING OF COUNCIL OF THE TOWN OF TOFIELD to be held Monday,
May 11, 2026, 5:00 p.m., Town of Tofield Administration Building, Council Chambers

1. Present

2. Call to Order

“As we gather today as elected officials, administration, and members of the Town of
Tofield community, we respectfully acknowledge that we live, work, and play on the
traditional lands of Treaty 6. Treaty 6 is the ancestral territory of the Cree, Dakota,
Nakota, and Saulteaux peoples, and the homeland of the Métis Nation. We honour the
enduring relationship between these Nations and this land, and we express our
gratitude and respect to the Indigenous and Métis ancestors, Elders, knowledge
keepers, adults, and youth—past, present, and future—who continue to care for this
place and guide our shared path forward.”

3. Adoption of Agenda

4, Minutes

(@) Minutes of the Regular meeting of Council of the Town of Tofield held
April 27, 2026.

5. Delegation

(a) Glenda Farnden, Sr. Municipal Relations Liaison, STARS, will be present to
provide a yearly overview.

(b) Trustees from Battle River School Division will be present to provide
introductions and an overview.



6. Financial
(@) Financial Statement for the month ending April 30, 2026.
(b)  Budget Report for the month ending April 30, 2026
(c)  Open Payables for the month of April 2026 and May 2026 in the
total amount of $995,492.49
7. Correspondence
o Letter from Honorable Demetrios Nicolaides, to Mayor Adam Hall, regarding
concerns over Battle River School Divisions school proposal;
o Letter from Dana Mackie, Chief Executive Officer, AB Munis, regarding recent
school site changes.

8. New Business

(@) Request for Promenade sponsorship, Tofield and District Chamber of
Commerce.

(b)  Alberta Transportation — Intersection of 50t Street and Highway 834.

9. Adjournment



MINUTES OF THE REGULAR MEETING OF COUNCIL OF THE
TOWN OF TOFIELD held Monday, April 27, 2026, Town of
Tofield Administration Building Council Chambers

PRESENT 1. Mayor Hall; Councillors Durrant, Taylor, Chehade and
Terpstra and Chief Administrative Officer Edwards.

Also Present: Kari Janzen, Tofield Mercury, Jackie Sargent,
Claystone Waste Ltd, Neil Renneberg, Select Engineering.

CALL TO ORDER 2. Mayor Hall called the meeting to order at 5:00
p.m.

“As we gather today as elected officials, administration,
and members of the Town of Tofield community, we
respectfully acknowledge that we livg ¢, and play on
the traditional lands of Treaty 6. Ti€a Sthe ancestral
territory of the Cree, Dakota, 3 :
peoples, and the homeland
the enduring relationship
land, and we express our
Indigenous and Méti
keepers, adults, d future—who
continue to ca i
forward.”

ADOPTION OF 3.

AGENDA

14-04-26

MINUTES 4, M by Chehade that the Minutes of the

Public Hearing of Council of the Town of Tofield held

April 20, 2026 be approved as presented.

15-04-26

CARRIED UNANIMOUSLY

DELEGAT (@) Jackie Sargent, Claystone Waste Ltd, was present to
provide the 2026 Dividend Cheque to the Town of
Tofield.

Sargent left the meeting at 5:06 p.m.

(b) Neil Renneberg, Select Engineering, was present to
discuss the Tender results for the 2026 Capital Road
Work.

MOVED by Durrant that Border Paving be awarded
the tender for the 2026 Capital Road Work
16-04-26
CARRIED UNANIMOUSLY

Renneberg left the meeting at 5:31 p.m.



Minutes of the Town of Tofield Special Council Meeting
held April 27, 2026

CORRESPONDENCE 6. The following Correspondence was presented:

e Letter from Trevor Daroux, Deputy Commissioner,
Alberta RCMP regarding Council and Administrations’
meeting at AB Munis;

e Letter from Battle River School Division regarding
the invitation to Powwow to be held My 27, 2026;

o Letter from Reeve Hrabec, Beaver County to the
Honorable Demetrios Nicolaides, regarding the
proposed K-12 school build in the Town of Tofield;

e Letter from Patrick McFeely, Board Chair, Battle
River School Division providing a response to
Tofield’s Council opposition to the K-12 School build;
and

e Quarterly report from Comm
Chelaine Regehr.

Reace Officer,

MOVED by Taylor tl
received and filed.

17-04-26
NEW BUSINESS 7.
18-04-26
CARRIED UNANIMOUSLY
M D by Terpstra that Bylaw 1363 be read a
second time.
19-04-26

CARRIED UNANIMOUSLY

MOVED by Hall that Bylaw 1363 be presented for
third reading.

CARRIED UNANIMOUSLY

MOVED by Chehade that Bylaw 1363 be read a
third time.
21-04-26
CARRIED UNANIMOUSLY

(b)  Town of Tofield four-year Operating projections and
the five year Capital Plan projection was presented.

MOVED by Durrant that the Town of Tofield four-
year Operating projections and the five year Capital
Plan projection be approved.

22-04-26 CARRIED UNANIMOUSLY
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Minutes of the Town of Tofield Special Council Meeting
held April 27, 2026

NEW BUSINESS 7. (c) Establishment of Acting Mayor

MOVED Terpstra to appoint Taylor as Acting Mayor
until the October 2026 Organizational meeting.

23-04-26
CARRIED UNANIMOUSLY
(d) Declaration of EMT Week
MOVED by Chehade that May 17 — 23, 2026 be
declared EMT Week.
24-04-26
CARRIED UNANIMOUSLY
(e) CAO Review
MOVED by Durrant th
be appointed to the
25-04-26

COUNCIL REPORTS 8.

CLOSED SESSION meet in Closed Session

under the Access to

26-04-26
CARRIED UNANIMOUSLY

D by Taylor to revert to the regular session at
.m.

27-04-26

CARRIED UNANIMOUSLY

No public present.

MOVED by Terpstra that Council authorize and direct the
Chief Administrative Officer to vote in favor of the
Appointment of Yaremchuk & Annicchiarico LLP (Y & A) as
Auditors for the 2026 Fiscal Year on behalf of the Town of
Tofield Council as Shareholder for Claystone Waste Ltd.
28-04-26
CARRIED UNANIMOUSLY

MOVED by Chehade that Council authorize and direct the
Chief Administrative Officer to vote in favor of approving
the Proxy Committee Resolution for the Claystone Waste
Operations Ltd adoption of the Claystone Waste Ltd. Core
Policies identified in Schedule A of the Proxy Committee
Resolution on behalf of the Town of Tofield Council as
shareholder for Claystone Waste Ltd.

29-04-26

CARRIED UNANIMOUSLY
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CLOSED SESSION

30-04-26

31-04-26

ADJOURNMENT

32-04-26

Minutes of the Town of Tofield Special Council Meeting
held April 27, 2026

9. MOVED by Durrant that Council authorize and direct the
Chief Administrative Officer to vote in favor of the following
Board of Director Reappointments on behalf of the Town of
Tofield Council as Shareholder for Claystone Waste Ltd. as
follows:

Cathy Chichak for a two-year term ending November
1, 2028

Ron Helmhold for a two-year term ending November
1, 2028

Meryl Whittaker for a three-year term ending
November 1, 2029

David Sparrow for a three-year term ending
November 1, 2029

Naseem Bashir for a three-y
November 1, 2029

for the

D UNANIMOUSLY

MAYOR

CHIEF ADMINISTRATIVE OFFICER
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CRITICAL CARE, ANYWHERE

The best hope, in a worst-case scenario.



Dr. Greg Powell, oc, ACE, MD, FRCPC
STARS FOUNDER

B

Critical care,
anywhere.
Since 1985.

It all began when a pregnant woman from a
rural community died from blood loss,
leaving a father alone with their newborn.
For STARS' founders, her death was one
too many. Something had to be done.

As we've grown and evolved, STARS
has never wavered from our mission.
Fundamentally we believe that where
you live — or work, play and travel —
shouldn’t impact your chance of survival.




Dr. Greg Powell

0.C. AO.E.MD, FRCPC

November 24, 1947 - April 30, 2025




LEADING OUR TEA
DR. JOHN FROH, President and CEO




STARS ALBERTA, FY25-26

Direct Operating Costs

$36.6 mition

($12.2M per base)

Alberta
Govermnment
contributions

Government Contribution

$15 mitiion

o
Donations, Fundraising & Lotteries are needed to cover 59 /0
of direct operational costs in Alberta




80% Missions: Cardlacl Ve‘hil:& Incud'
Blood ongboard — Increased to 4 Units

Massiv. Hemorrhage Control

Throm@6lytics

High/y,Spemallzed Equipment

--H145)| INTENSIVE CARE Ul (Icu)




STARS IS BORDERLESS

Mass Casualty Incidents (MCI)

Inter-provincial multiple helicopter response




Mission Locations within Beaver County

&

Mission Locations within B County

)
Yrarmenght

BEAVER COUNTY

STARS 5-YEAR MISSION REPORT

NEAR COOKING LAKE &
NORTH COOKING LAKE

NEAR HOLDEN

NEAR KINSELLA

NEAR NEW SAREPTA

NEAR RYLEY

TOFIELD HOSPITAL CRITICAL (IFTs)
NEAR TOFIELD SCENE CALLS
VIKING HOSPITAL CRITICAL (IFTs)
NEAR VIKING

TOTAL *Tofield avg. 8 per year

+ Scene calls coded to nearest community

+ Actual mission location used to identify each occurrence within Beaver County boundaries

* 50% Mission volume — Within Town of Tofield

2022




STARS
TRANSPORT-
PHYSICIANS
AVAILABLE 24/7




AMTC International
Simulation

Competition
2025 CHAMPIONS!




TOWN OF TOFIELD
REGIONAL LEADER

$5,000.00
Fixed Rate
Standing Motion




ESSENTIAL SERVICES

FOR ALL, RURAL

95% Alberta in Partnership

* Includes 7 Districts - Northern B.C.

80% Regional Leaders

9 PROVINCIAL LEADERS
* Fixed Rate (up to $250K per year)
+ Standing Motion / Logo recognition

2026 Welcomes (3) Provincial Leaders
» Special Areas

* Mountain View County

* Foothills County

7 NEW REGIONAL LEADERS

27 Complete Regional Partnerships

(Every town & village within boundaries)

PEACE RIVER REGIONAL DISTRICT, BC

Hudson's Hope. BC

City of Fort St. John, BC
Taylor, BC

City of Dawson Creek, BC
Pouce Coupe, BC
Chetwynd, BC

Tumbler Ridge, BC

Contributing less than $2 per capita
. Contributing min. $2 per capita (+)

Provincial leaders

Complete regional parinerships

Not currently supporting




2025-26

a. Jackie Lovely
b. Rick Wilson
c. Minister of Education

a. Camrose County
b. Beaver County
c. Daysland

d. Bawlf

e. Forestburg

a. Elk Island Catholic
b. Elk Island Public
c. Buffalo Trail

D. Black Gold

a. Sharing of Board Highlights
b. Council of School Councils

a. Website link to many aspects of Political Advocacy, including form
letters to MLAs and Ministers

-
<
ol
w
|
)
=

Every Student,

e
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Every Student, Every Day, a Success.

Capital Plan Report
March 2026
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Mission: Battle River School Division, in collaboration with our communities, will support every student
to be a lifelong learner and contributing member of society.
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Background

In line with Policy 3 and Alberta Education requirements, on an annual basis, the Board of Trustees must
approve the Division’s Capital Plan.

Executive Summary:

Alberta Education requires school boards to submit an annual three-year capital plan. The School Capital
Manual indicates that modernization projects are assessed based on the following criteria:

e Building Condition

e Community Renewal

e Efficiency Solutions

e Enroiment Pressures

e Functionality and Programming
e Health and Safety

e Legal

Battle River School Division’s 2027-2030 three-year capital plan priorities are:
1. New K-9 Camrose School
2. CW Sears School/Tofield School — K - 12 Replacement school (Tofield)
3. Hay Lakes School —1 — 12 Replacement School (Hay Lakes)
4. K-9 addition for Chester Ronning School (Camrose)

Battle River School Division has 5,656 students in pre-K to grade 12. We operate 20 schools and 10
colony schools.

During the 2024-2025 school year, the Board of Trustees undertook value-scoping exercises for the
Town of Tofield schools, the City of Camrose public schools, and Hay Lakes.

The Camrose report supports two K-9 schools, replacing Charlie Killam School, Chester Ronning School,
Jack Stuart School, Sifton School and Sparling School. The Tofield report supports replacing CW Sears
School (K-4) and Tofield School (5-12) in Tofield with a K-12 school.

The Hay Lakes report supports the construction of a replacement school.

Information:

Detailed information about the BRSD school projects is included on the following pages.

Mission: Battle River School Division, in collaboration with our communities, will support every student
to be a lifelong learner and contributing member of society.
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Charlie Killam School

Charlie Killam School is in Camrose and provides programming for students in grades 6
to 8.

The structure was built in 1930, with additions in 1941, 1952, 1954, 1957, 1984, and
1995 (two modulars). The facility was modernized in 2003. This project included
converting the courtyard into a student commons area, adding a fitness room to the
gym, updating the science rooms, and relocating the library to the small gymnasium.
Four portable classrooms were also built.

The administration suite cannot be easily relocated to a more welcoming and safe
location. The current admin suite is well within the school, and there is no clear view of
the front door, which compromises the building's safety.

There is only one access point to the gymnasium within the school. Moving 500 students
into and out of the gym for assemblies is challenging.

Energy efficiencies could be created by replacing the sections built in the 1900s.

Most of the facility's electrical and mechanical systems are from the 1984
modernization and would not meet current school building standards.

While the interior is considered barrier-free, some hallways are sloped, which makes it
challenging for individuals in wheelchairs to move about. Egress is limited to half of the
exit points.

Barrier-free accessibie washroom facilities are minimal and do not meet the higher
needs in this facility.

It does not make sense to add more modulars/space to this building based on the age of
the original and additions.

The street on the north side of the property is the location of a bus transfer site, which
resuits in significant congestion in this area. Ideally, the bus lane would be moved off
the street.

Alberta Education’s calculation of the utilization is 86% (2024/25).

Alberta Infrastructure’s most recent facility audit of Charlie Killam School was in 2017,
and the school facility condition index (FCI) is listed as .34

includes a request for Planning Funding to allow the school division to prepare project
readiness information. )

Mission: Battle River School Division, in collaboration with our communities, will support every student

to be a lifelong learner and contributing member of society.
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CW Sears School

CW Sears is in Tofield and provides programming for pre-K through grade 4 students.
The school was built in 1979, with portables dated 1978 (2), 1986 (4), 1994 (2), 2017 (1),
and 2018 (1).

One of the major issues is that the floor is separating from the walls in specific locations.
In addition, there are numerous locations where adjoining walls are separating from
each other.

With the unstable slab that the building is sitting on, there is a potential to lose
electrical or mechanical services to an area of the school, as the lines are in the slab.
There is only one set of washrooms in the school, which is in the core section of the
building. No additional washrooms were added when the ten modulars were added.

No space in the existing layout to attach additional modulars.

The floors of the existing modulars are rotting. We have had to replace the subfloors in
three modulars. A total of six stick-framed modulars were built in 1978 and 1986.

A bus lane was tendered in 2014 with costs exceeding $500,000. The project did not
proceed.

In December 2016, a geotechnical investigation indicated that the only permanent
remedial option to prevent and eliminate the potential for differential movement of the
interior grade-supported floor slab is to replace the existing floor slab with a pile-
supported structuratl slab.

In August 2024, a Structural Engineer conducted a structural investigation. While there
are no structural safety concerns, stabilizing the existing slab would be cost-prohibitive.
Alberta Education’s calculation of the utilization is 79% (2024/25).

Alberta Infrastructure’s most recent facility audit of CW Sears School was in 2017, and
the school facility condition index (FCl) is listed as .2986

Included is a request for Planning Funding to support project readiness.

Mission: Battle River School Division, in collaboration with our communities, will support every student

to be a lifelong learner and contributing member of society.

5|



Tofield School

Tofield School provides programming for students in grades 5 to 12.

The original school was built in 1952, with additions in 1958, 1959, 1964, 1971, 1984,
1985 and 1995. Portables were added in 1994 (2) and 2004 (1).

In 1994, modernization was done to the 1952, 1964, and 1985 sections. In 1995, a
modernization was done on the 1958 section and in 2012, the administration area was
modernized, along with some washrooms.

Various additions to the school are set with varied elevations, requiring multiple stairs
and ramps for barrier-free access.

There is only one access point to the gymnasium within the school, which makes it
difficult to move large numbers of students quickly. There is also a non-accessible
viewing area within the gymnasium with fixed bleachers, making the space inflexible for
other purposes. Also, there is a stage located off the gym that is not accessible.

There is limited student gathering space.

The main entrance has limited visibility from the administration suite. The west section
of the school can be accessed without passing by the administration suite.

The school has a Home Economics (foods and fashions) lab as well as a CTS Building
Construction shop.

Classrooms are dated with original millwork.

Washrooms are not designed to allow for easy supervision. The school also lacks enough
washrooms to meet the students’ needs. Washrooms are difficult to access from various
areas within the school and do not meet current barrier-free accessibility standards.
The mechanical, ventilation, and electrical systems are all dated and need to be
replaced.

Alberta Education’s calculation of the utilization is 77% (2024/25).

Alberta Infrastructure’s most recent facility audit of Tofield School was in 2012, and the
school facility condition index (FCl) is listed as .2411

Included is a request for Planning Funding to support project readiness.

Mission: Battle River School Division, in collaboration with our communities, will support every student

to be a lifelong learner and contributing member of society.
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Hay Lakes School

Mission: Battle River School Division, in collaboration with our communities, will support every student

Hay Lakes School provides programming for students in grades 1 — 12 and a privately
run kindergarten program.

Mechanical (heating and air exchange) systems are original to the building, built in 1955.
The sections added in 1962, 1966, and 1981 are heated with furnaces. There are no air-
handling units in these sections; therefore, no air exchange occurs, which does not meet
current guidelines.

Increased operating costs with individual furnaces heating the most significant portion
of the facility.

An update to the exterior of the building is required.

Interior of the Jr/Sr High section is required, except for the library (this was already
done).

There are no barrier-free washrooms in the facility.

There is no CTS space within the school.

While the administration area was updated in the early 1990s, the main entrance has
limited visibility from the administration suite

The elementary wing modernization was completed in 2004, except for the washroom
and custodial spaces.

The electrical and fire alarms were upgraded in 2011 in the junior-senior high corridors.
The electrical update included upgrading the main service and sub-panels. No branch
wiring upgrades were done that would meet current classroom teaching needs.

Alberta Education’s calculation of the utilization of this facility is 61% (2024/25).
Alberta Infrastructure’s most recent facility audit of Hay Lakes School was in 2011, and
the school facility condition index (FCl) is listed as .27

to be a lifelong learner and contributing member of society.
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Sifton School

Sifton School is in Camrose and offers programming to students in pre-kindergarten to
grade five. The school offers English and French Immersion programs.

The original building was constructed in 1953, with additions in 1963, 1965 and 1991.
Modulars were added in 2012 (1) and 2013 (1).

In addition to the building being dated, most notably, the mechanical system needs
replacement.

Alberta Education’s calculation of the utilization is 78% (2024/25).

Alberta Infrastructure’s most recent facility audit of Sifton School was in 2008, and the
school facility condition is noted as “fair”.

Sparling School

Sparling School is in Camrose and offers programming to students in pre-kindergarten to
grade five.

The original 1955 and 1967 sections need modernization and minor renovations to the
1979 section, including mechanical and electrical upgrades. Modulars were added in
2018 (1) and 2022 (1).

Boilers were replaced approximately 14 years ago. This is the only major work done at
this facility.

Alberta Education’s calculation of the utilization is 95% (2024/25).

Alberta Infrastructure’s most recent facility audit of Sparling Schoo! was in 2011, and the
school facility condition index (FCl}) is listed as .34

T A e

Mission: Battle River School Division, in collaboration with our communities, will support every student
to be a lifelong learner and contributing member of society.
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Jack Stuart School

Mission: Battle River School Division, in collaboration with our communities, will support every student

Jack Stuart School is in Camrose and offers programming to students in pre-kindergarten
to grade five.

The school was built in 1984, with portables added in 1992 and 2003.

There is a limited footprint size at this site.

The current portables need to be replaced.

Alberta Education’s calculation of the utilization is 76% (2024/25).

Alberta Infrastructure’s most recent facility audit of Jack Stuart School was in 2012, and
the school facility condition index {FCl) is listed as .33

to be a lifelong learner and contributing member of society.
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Other considerations:

The projects for the Division’s longer-term plan include Round Hill School.

Round Hill School

e Round Hill School offers programming for students in grades Kindergarten through 9.

e The school is a multi-level structure built in the 1950s. It has a masonry addition
constructed in 1962 for the gymnasium and stage area, and a two-story (4-classroom
addition) to the south. The 1956 section had a modest modification made in 1988 as
part of the window removal/wall infill. No modernization has occurred at this facility.

e The 1956 and 1962 sections of the building require complete modernization of
architectural, mechanical, and electrical systems.

e This project was presented to the board for consideration until 2016, when Alberta
Education Capital Planning personnel toured the facility and indicated that we would
not receive funding approval for it because of the low utilization rate.

¢ Alberta Education’s calculation of the utilization is 51% (2024/25).

e Alberta Infrastructure’s most recent facility audit of Round Hill School was in 2012, and
the school facility condition index (FCl} is listed as .32

Mission: Battle River School Division, in collaboration with our communities, will support every student

to be a lifelong learner and contributing member of society.

10| ¢

1 a0 p
1 H E






Every Student, Every Day, a Success.

The Battle River School Division, in
collaboration with our communities, will
support every student to be a lifelong
learner and contributing member of society.

The order of our priorities is not indicative of their importance.

We believe

Every child can learn.

Our fundamental purpose is to promote student
learning, growth and understanding.

Everyone will be treated with dignity and respect
in a safe and caring environment.

Positive relationships build healthy, resilient
students and staff.

When a student is in need we will provide support.

All staff must be skilled, commmitted and dedicated
to their own continuous learning.

We will support every student to the best of our
ability every day.

Optimal learning occurs when it is engaging,
meaningful and active.
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77/ Board of Trustees

Accountability Statement for the Annual Education
Results Report

Under the direction of the School Board, the Annual Education Results Report for Battle River School Division for

the 2024-25 school year was prepared under the direction of the Board in accordance with the responsibilities
under the Education Act and the Sustainable Fiscal Planning and Reporting Act. The Board is committed to using

the results in this report, to the best of its abilities, to improve outcomes for students and to ensure that all students
in the school authority can acquire the knowledge, skills and attitudes they need to be successful and contributing
members of society. This Annual Education Results Report for 2024-25 was approved by the Board on Dec. 11, 2025.

Patrick McFeely Natasha Wilm
Board Chair Superintendent of Schools

original signed

Message from the Board Chair

On behalf of the Board of Trustees, | am pleased to present the Battle River School Division (BRSD) 2024-25 Annual
Education Results Report.

BRSD is privileged to serve the students and families across our extensive region. Our schools hold a central place
within each community, and the Board deeply values the strong partnerships that exist among families, communities,
and our educational staff. These relationships are fundamental to ensuring a supportive and responsive learning
environment for all students.

The 2024-25 AERR provides a comprehensive overview of the division and outlines the key initiatives, achievements,
and areas of focus during the past school year. The report also includes the Alberta Assurance Measures, informed
by survey responses from parents, students, and teachers. Their perspectives offer essential insight and contribute
significantly to the Board’s ongoing commitment to excellence and continuous improvement.

Sincerely,

Patrick McFeely
Board Chair

original signed

4|



77 /7,

About Us

Profile of School Authority

By the end of the 2024~25 school year, BRSD had completed its 30th full year of operation.

During the 2024-25 school year, BRSD served approximately 5,850 students in 32 schools/programs including
10 Hutterite Colony Schools, Battle River Alternative Centre for Education (BRACE), the Women's Shelter,
Pre-Kindergarten and French immersion for Grades K—12.

in BRSD, the majority of our students come from farms, acreages, villages and small towns in a predominantly rural
setting which has a total population of about 47,961 people (based on 2021 population estimates from Alberta
Municipal Affairs, 2023). Within our midst, we serve approximately 2,400 students in the City of Camrose.

fn 2024-25, the division employed 999 employees including 359 teachers, 144 substitute teachers, 314 support
staff, and 59 substitute support staff, alongside 79 bus drivers and 44 substitute bus drivers. We operated a fleet
of system-owned buses.

For the 2024-25 school year, we transported 3161 BRSD students. We travelled 11,381 km/day.

Stakeholder Engagement

Over the past year, BRSD endeavored to work with students, parents and staff and communities.

This process included:

51

School Councils and Division Council of School Councils

Parent/Teacher/Student Led Conferences

Student Advocacy & Youth for Voice (SAVY)

BRSD Stakeholder Survey

Calendar Survey

Monthly Leading and Learning days with all BRSD administrators

School Review Meetings

School Board Engagement

ATA Liaison Meetings

MLA/Municipal Meetings

Developmental Assets Survey (DAP)

Board members attend school council meetings to share Board highlights and answer questions
Each year, BRSD shares key information with communities through a printed update



/.

o

74

//3*

Our Schools

School Name Grades  Location 2024-25 Enrolment
Bashaw K-12 Bashaw 265
Battle River Home Education K-12 BRACE 32
Battle River Alternative Centre for Education (BRACE) 1-12 Camrose 173
Bawlf K-12 Bawif 304
C.W. Sears Prek-4 Tofield 278
Camrose Colony K-9 Camrose Colony 5
Camrose Composite High (Ecale) 9-12 Camrose 841
Camrose Women's Shelter 1-12 Camrose 3
Central High Sedgewick Public 1-12 Sedgewick 338
Charlie Killam {Ecole) 6-8 Camrose 481
Chester Ronning K-5 Camrose 318
Daysland K-12 Daysland 233
Forestburg K-12 Forestburg 187
Hartland Colony K-9 Hartland Colony 30
Hay Lakes 1-12 Hay Lakes 216
Holden Colony K-9 Holden Colony 13
Iron Creek Colony K-9 Iron Creek Colony 14
Jack Stuart PreK-5 Camrose 279
Killam Public K-9 Killam 141
Lougheed Colony K-9 Lougheed Colony 19
New Norway K-12 New Norway 181
Northstar Outreach 10-12 Tofield 26
Rosalind Colony K-9 Rosalind Colony 21
Round Hill K-8 Round Hill 116
Ryley K-9 Ryley 104
Sifton (Ecole) PreK-5 Camrose 307
Sparling PreK-5 Camrose 196
Tofield 5-12 Tofield 438
Tofield Colony K-9 Tofield Colony 14
Viking K-12 Viking 226
Viking Colony K-9 Viking Colony 20
K-9 Wavy Lake Colony 9

Wavy Lake Colony

BRSD Total (Gr 1-12)

5,433
ECS/Pre-K 417
5,850
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Education Assurance Measures

Fall 2025 Required Alberta Education and Childcare
Assurance Measures — Overall Summary

Battle River School Division Albarta Measure Evaluation
Domain Measure
Current | Prev Year | Prev3Year | Current | Prev Year | Prev 3 Year i Overall
Result Result Average Result Result Average o
Student Learning Engagement 80.2 81.9 823 83.9 83.7 84.4 Decined
Citizenship 76.2 77.3 778 79.8 79.4 804 Intermediate Declined . Issue
3-year High School Completion 78.6 835 81.4 81.4 80.4 81.4 I di intai A
Student Growth and | 5-year High School Completion ns  |a77 89.1 87.1 88.1 87.9 inermediate  [EESINSEEMISSIN Issue |
Achievement PATS: Acceptable 61.9 61.7 50.6 62.5 62.5 62.6 Very Low Concern
PAT9: Excellence 11 |22 113 156 15.4 155 | Maimanes ] !
Diploma: Acceptable 704 679 677 82.0 815 80.9 very Low o
Diploma: Excellance 9.4 7.9 7.8 23.0 226 21.9 Concern
Teaching & Leading | Education Quality 85.3 86.8 86.9 87.7 8756 88.0 Intermediate | Declined
Learming Supports ‘:;x:‘;’:g;g?:g&;m’;ﬂvﬁ‘;sm 829 834 84.0 844 84.0 84.9 Intermediate
Access lo Suppors and Services 74.3 76.5 76.1 80.1 79.9 80.7 E:?:ng_
Govemance Parental Involvement 77.8 76.3 749 80.0 79.5 791 l Intermediate
Notes:

1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk ().

2. Caution should be used when interpreting high school completion rate resuits over time, as participation in the 2019/20 to 2021/22 Diploma Exams was impacted by the
COVID-19 pandemic. In the absence of Diploma Exams, achievement level of diploma courses were determined solely by school-awarded marks.

3. Aggregated Grade 9 PAT results are based upon a weighted average of percent meeting standards (Acceptable, Excellence). The weights are the number of students
enrolled in each Grade 9 course. Courses included: English Language Arts (Grades 9, 9 KAE), Frangais (3e année), French Language Arts (9e année), Mathematics
{Grades 9, 9 KAE), Science (Grades 9, 9 KAE), Social Studies (Grades 9, 9 KAE).

4. Aggregated Diploma results are a weighted average of percent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of
students writing the Diploma Exam for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Frangais
30-1, Mathematics 30-1, Mathematics 30-2, Chemistry 30, Physics 30, Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2.

5. Participation in the PATs and Diploma Exams was impacted by the COVID-19 pandemic from 2020/21 to 2021/22. School years 2020/21 and 2021/22 are not included in
the rolling 3-year average. Caution should be used when interpreting frends over time.

6. Participation in the PATs was impacted by wildfires in 2022/23 and 2023/24 and participation in Diploma Exams was impacted by wildfires in 2022/23. Caution should be
used when interpreting trends over time for the province and those school authorities affected by these events.

7. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been
excluded from the provincial cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

Fall 2025 Supplemental Alberta Education and Childcare
Assurance Measures — Overall Summary

Battle River School Division Albarta Measure Evdutﬂon_
Measure Current Prev Year Prev 3 Year Current Prev Year Prev 3 Year " Overal
Resuit Resuit Average Result Result Result o

Diploma Exam Participation Rate (4+ Exams}) 49.8 57.6 57.6 54.5 52.7 52.7 Declinec Significantly 18
Drop Out Rate 21 35 28 24 25 24
In-Service Jurisdiction Needs 65.2 73.0 73.8 8.7 811 82.3 Dectned Sigsuficantly Concern
Lifelong Learning 79.5 76.4 76.3 80.8 79.9 80.4
Program of Studies 78.0 79.5 79.8 83.0 82.8 82.9
Program of Studies — At Risk Students 758 78.0 76 80.5 80.6 81.2 _ Declined
Rutherford Scholarship Eégibility Rate 742 75.8 76.0 9.4 70.7 70.9
Safe and Caring 86.8 86.8 87.3 87.3 87.1 87.8
Satisfaction with Program Access 8.6 69.5 70.1 721 71.9 725  Dedl
School Improvement 736 74.5 73.0 76.6 75.8 75.1
Transition Rata (6 yr} 54.4 55.6 55.7 59.9 60.1 60.0
Work Preparation 8.5 80.1 80.7 837 82.8 83.6

Notes:

1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk ().

2. Participation in the Diploma Examinations was impacted by the COVID-19 pandemic from 2019/20 to 2021/22, including the cancellation of the
January 2022 Diploma Exam administration. In the absence of Diploma Exams, achievement level of diploma courses were determined solely
by school-awarded marks. School years 2019/20, 2020/21 and 2021/22 are not included in the rolling 3-year average. Caution should be used
when interpreting trends over time.

3. Participation in the Diploma Exams was impacted by wildfires in 2022/23. Caution should be used when interpreting trends over time for the
province and those school authorities affected by this event.
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Required Alberta Education and Childcare Assurance
Measures - Overall Summary (First Nations, Metis, Inuit)

Battle River School Division (FNMI} Alberta (FNMI) Measure Evaluation
Assurance Domai Meas:
n s Current | Prev Year |Prev 3 Year| Current | Prev Year |Prev 3 Year| , Overall
Result Result Average Result Result Average v g
Student Learming Engagement n/a n/a n/a n/a n/a n/a nia n/a n/a
Citizenship nfa n/a n/a n/a n/a n/a n/a na na
3-year High Schoot Completion 70.9 54.5 65.0 59.8 58.6 58.4
S-year High School Completion 69.4 72.9 69.4 69.7 69.4 69.6 Very Low Maintained Congern
Student Growth and
Achievement
PATS: Acceptable 51.7 52.3 435 416 414 404 Very Low Maintained Congern,
PATS: Excellence 10.2 9.4 8.1 6.3 6.1 57
Diploma: Acceptable 76.5 59.3 62.0 7.5 76.9 75.9 Acceptable
Diploma: Excallence 18.3 18 4.0 1.8 11.8 11.6 Intermediate
Teaching & Leaming Education Quality nfa n/a n/a nfa na n/a n/a
Weicoming, Garing, Respectiul and Safe
) Luaming Envi (WCRSLE) n/a n/a n/a nia nfa na na na n/a
Learning Supports
Access to Supports and Services nfa n/a na na nfa n/a n/a na na
Govemance Parental Invoivement n/a nfa na n/a nfa nia nfa wa na

Required Alberta Education and Childcare Assurance
Measures - Overall Summary (English as an Additional

Language)

Battie River Schoot Divislon (EAL) Alberta (EAL)
Assurance Domain Measure
Current Prev Year | Prev3Year| Current Prav Year Prev 3 Year
Result Result Average Result Result Average Achlevemnyiimprovement Overall
Student Leaming Engagement nia na na nia n/a na n‘a na nia
Citizenship nia na na nia n/a nva na n/a nia
3-year High School Completion . 66.7 418 73.5 72.0 744 . * -
5-year High School Completion * * 355 85.3 88.1 87.6 . . .
Student Growth and
Achievement
PAT9: Acceptable 52.2 60.0 53.2 51.2 52.7 54.0 ery Lo Maintained ery Lo
PAT9: Excellence 58 7.1 54 10.0 10.1 10.5 o Maintained ery Lo
Diploma: Acceptable 325 431 37.5 67.4 66.3 66.7 0 Maintained o
Diploma: Excellence 0.0 78 39 14.8 14.0 13.9 Maintained
Teaching & Leaming Education Quality nja na na n/a nia na na na nfa
[Welcoming, Caring, Respectful and Safe
Leaming Environments {WCRSLE) n/a va va na na va wa va na
Learning Supp:
Access to Supports and Services nia n/a nfa nia nfa n/a n/a n/a n/a
Governance Parental Invoivement nfa nfa nfa n/a nfa n'a na n/a nfa
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“ PriorityAsl Learning Success for All
Forty gy Leaming

Assurance Domains

Student Growth and Achievement: The ongoing progress of students’ learning, relative to identified provincial
learning outcomes that enable them to engage intellectually, grow continuously as learners, and demonstrate citizenship.

Teaching and Learning: Teachers and leaders apply appropriate knowledge and abilities to make decisions that
demonstrate professional practice standards, which result in quality teaching, leading, and optimum learning
for all students.

Results: Evidence and Measures Used

Assessment Summaries

Castles and Coltheart 3 (CC3) Test: An English word-reading screener designed to identify the nature of a student’s reading
difficulties.

Elk-Island Catholic Screener (EICS): Used in 2024-25 to evaluate students' foundational understanding of number concepts,
operations, and proportional reasoning. It assesses core skills (like counting and basic arithmetic) to help teachers identify gaps
and showed significant student growth between September and June.

Letter Name Sound (LeNS): Assesses foundational phonics skills necessary for a student to become an independent reader.

mClass/DIBELS Screener: Evaluates key literacy skills including phonics, fluency, and comprehension. This process yields data
that directly guides the implementation of targeted instructional interventions.

Numeracy Screening Assessment: Identifies core number knowledge across several areas:
e  Counting (sets, sequences).

Number Identification (writing numbers from dictation).

Number Patterns (order recognition).

Number Relationships (placing numbers on a number line).

Number Facts (addition and subtraction).

Phonological Awareness Screening Test (PAST): Measures a child’s awareness of letter sounds in spoken words (e.g., identifying
the first sound in "cat").

Rapid Automatized Naming (RAN): Assesses fluency and speed by requiring a child to name a set of items as quickly as possible.

Screeners
Elk Island Catholic School (EICS)
Numeracy Screener 2024-2025
September 2024 June 2025
EICS Screener Students above 60% Students above 60%
Grade 1 90% | 100%
Grade 2 67% : 96%
Grade 3 41% . 73%
in 2025-2026 BRSD is no longer using the EICS.
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Kindergarten - Literacy and Numeracy

In January, students in Kindergarten participated in all Alberta Education Screeners. Information from the screeners was used to
identify students at risk and plan for the students’ instructional needs.

LeNS Numeracy PAST RAN
{January) Screening Assessment. {January) {January)
{January)
Requiring Additional Requiring Additional Requiring Additional Requiring Additional Support
Support Support Support
BRSD 26% 19% 13% 26%
Grades 1-3 - Literacy
a3 LeNS cc3 LeNS
(Baginning of the Year) [Beginning of the Year) (End of Year) (End of Year)
Requiring Additional Requiring Additional Requiring Additional Requiring Additional Support
Support Support Support
GR.1 GR.2 Gr.3 GR.1 GR.2 Gr3 Gr.l Gr.2 Gr3 Gr.1 Gr2 Gr.3
BRSD N/A 20% 20% 23% 22% N/A 29% 30% 21% 30% 30% N/A

Grade 1-3 students identified by initial screeners as requiring additional support were subsequently assessed using the
mClass/DIBELS screener.

Summary Chart

Literacy and numeracy assessment results for Kindergarten through Grade 3, comparing the initial number of students assessed against those
identified as requiring additional supports at both the start and end of the school year.

Kindergarten

Grade 1

Grade 2

Grade 3

The number of children and students assessed using the initial
assessment at each grade level.

Literacy - 319
Numeracy - 318

Literacy - 413
Numeracy - 419

Literacy - 361
Numeracy - 372

Literacy - 405
Numeracy - 415

The number of children and students identified as requiring additional
supports based on the initial assessment at each grade level,

Literacy - 64
Numeracy - 59

Literacy - 48
Numeracy - 40

Literacy - 93
Numeracy - 16

Literacy - 86
Numeracy - 227

The number of students identified as requiring supports at the end of N/A Literacy - 78 Literacy - 53 Literacy - 55
the school year in grades 1 to 3. Numeracy - 2 Numeracy - 16 Numeracy - 90
BRSD 2024-2025 BASD 2024-2025
100 Students At or Above Benchmark in Literacy . Students Below or Well Below Benchmark in Literacy
5%
{837 students}
76% 25
80 (78S students) W%
(222 students)
2 220
v @
3 60 3
@ & 15%
k] 3 {150 students)
¥ @ 15
) 3
g H
¢ Fi0
20
H
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The mClass/DIBELS literacy data show significant improvement across the 2024-25 school year. The percentage of students at or
above benchmark rose from 78% (785 students) at the beginning of the year to 85% (857 students) by year’s end. Correspondingly,
those below or well below benchmark decreased from 22% (222 students) to 15% (150 students), reflecting successful targeted
literacy interventions and support.

BRSD utilizes consistent Tier 1 universal strategies including the University of Florida Literacy Institute and mClass/DIBELS screeners,
and continually supports children and students as identified as requiring additional literacy support. Numeracy support has been
strengthened by division-wide implementation of the Mathology resource, which allows teachers to implement effective
intervention strategies.

Grade 6 Provincial Achievement Test Results by Number Enrolled Measure History

No comparison charts are available from Alberta Education and Childcare.
Social Studies 6 was the only course that had a recurring curriculum.

2024~25 was the first year to test for the new curriculum in English Language Arts and Literature and Mathematics 6.
There was no Science 6 PAT.

Grade 6 PAT Overview

First-Year Reporting for ELA and Math: 2025 provides baseline data for these two subjects with the new curriculum.
ELA 6: The division’s Acceptable Standard (67.7%) is slightly below the provincial average {69.1%). The Standard of Excellence
results (8.9%) are also below the provincial level {12.7%).

Math 6: The division’s Acceptable standard {54.2%} is slightly above the province (53.1%), showing relative strength at the
basic proficiency level. The Standard of Excellence rate (9.9%) trails the province (15.1%).

Social Studies 6: The division’s Acceptable Standard (55.4%) dropped from 64.0% in 2024. There was a decline in the Standard
of Excellence from 13.8% (2024) to 11.8% (2025).

Science 6 - There was no PAT written in Science 6.

Grade 9 Provincial Achievement Test Results by Number Enrolled Measure History

Battie River School Division Evak Aberia
2021 2022 | 2023 | 2024 | 2025 | Achievement | Improvement Overall 2021 2022 2023 2024 2025
N wa 473 w8 452 420 wa a wa wa 53030 | 57925 | 60882 | 61.071
EA wa 577 575 617 619 Maintained wa 62.9 626 625 625
Starwar of wa 95 10.4 122 "z Low ______ _' Maintained 'Ta_ wa 168 155 15.4 156
Grade 9 PAT Overview

English Language Arts 9: Results show a slight decline from 2024, with Acceptable dropping from 68.4% to 68.2%. As compared
to last year, our Standard of Excellence rose from 7.6% to 9.2%.

French Language Arts 9: 81.8% of our students achieved the Acceptable Standard as compared to the provincial average of 75.2%
The Standard of Excellence in BRSD is 18.2% compared with 9.3 provincially. These strong results can be attributed to the
professional learning that is in place for our French immersion teachers.

Mathematics 9: Achievement improved, with the Acceptable Standard up from 48.0% to 50.5%. BRSD remained 1.2% below the
provincial average. Our Standard of Excellence remained steady at 9.1%, while the provincial average remained at 14%. Focused
professional development and the support of a Math Consuitant have positively impacted math achievement.

Science 9: Results rose slightly, with the Acceptable Standard improving from 73.0% to 74.4%, while Excellence increased from
16.3% to 19.4%. Providing division wide collaboration time has had a positive impact on improving achievement. Both remain
under the provincial average.

Social Studies 9: The Standard of Acceptable results dropped from 60.3% to 58.6%, and Excellence declined from 12.0% to 9.2%.
Both standards are below provincial average. This will be an area we offer continued teacher support.
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PAT Results Course By Course Summary by Number Enrolled with Measure Evaluation

Battle River School Division Alberta
Prev 3 Year Prev 3 Year
P Overall 2025 Average 2028 Average
Course Measure % N % N % N %
Acceptable Standard d X . .
Social Studies 6 2 S Uiy L 519 o 363 55.4 414 623 | 50,053 64.1 59,230 67.4
Standard of Excellence _low Maintained _ Issue 363 | 1.8 | 414 | 117 | 50053 | 185 [ 59230 | 189
- . i i ] | 'H
English Language Asts 9 _| Mafnlafned ~ Issue 415 68.2 447 67.1 59,391 69.8 57,676 70.4
Standard of Exceflence | L £l Maintained . Jssue | 415 9.2 447 7.8 59,391 1.1 57,676 126
K&E English L A 2 : * * wa n/a 1,469 474 1,360 49.3
Arts 9 Standard of Exceflence - . i : na nia 1,469 52 1,360 5.6
French L Arts A Intermediate 22 81.8 21 7.7 3,134 75.2 3,262 76.4
9 année Standard of Excellence Fign Improved Good 22 18.2 2 5.3 3,134 9.3 3,262 10.7
Acceptable Standard na nfa na na n/a na n'a 578 84.8 595 823
Frangais 9 année
Standard of Excellence na nfa n‘a na nfa na n/a 578 16.4 595 21.0
. 9 Acceptable Standard Maintained once 416 50.5 446 47.5 58,911 51.7 57,012 53.5
Standard of Exceflence | Low Maintained | issue | 416 9.1 448 86 58,911 14.0 57,012 13.7
K&E -~ Accaptable Standard £ 2 M o n/ia n/a 1,940 49.7 1,891 52.4
Standard of Excellence * * * . nia nja 1,940 11.0 1,891 10.6
S Acceptable Standard Intermediate Maintained Acceptable 418 69.4 448 67.7 59,453 68.6 57,692 66.9
Standard of Excellence [N IAC Excellent 418 | 163 | 448 | 165 | 50453 | 211 | s7.6e2 | 205
table Standard - ‘ - - 1,454 . . 2.6
KAE Sci a Accept a1 n/a nia 50.3 1,304 5.
Standard of Excellence * N * N n/a n/a 1,454 7.9 1,304 9.9
Acceptable Standard  Low Maintained sy i 418 58.6 447 56.2 59,472 60.5 57,717 59.4
Social Studies — == L e
Standard of Excelence || tow Maintained  Issue | 418 120 | 447 128 | 59.472 | 174 57,717 15.8
table Standard 1% n/a n: n; /i Vi n/: 1,434 50. 1,248 50.0
K&E Social Studies 9 e 2 ® 2 = = = 3
Standard of Excellence | na n/a n/a na nfa na nia 1.434 10.6 1,246 10.9
Notes:
1 Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Achievement Evaluation is not calculated for courses that do not have sufficient data available, either due to too few jurisdictions offering the course or because of changes in tests.

3. Participation in the Provincial Achievement Tests was impacted by the COVID-19 pandemic from 2020/21 to 2021/22. School years 2020/21 and 2021/22 are not included in the
ralling 3-year average. Caution shauld be used when interpreting trends over time.

4. Participation in the Provincial Achievement Tests was impacted by wildfires in 2022/23 and 2023/24. Caution should be used when interpreting trends over time for the province and
those schoal authorities affected by these events.

5. Beginning in 2022/23, results for the Grade 6 Provincial Achievement Tests do not include students participating in subjects where the tests were not administered due to new
curriculum being piloted or optionally implemented.

6. Security breaches occurred over the last few days of the 2021/22 PAT administration window. Students most likely impacted by these security breaches have been excluded from the

pravincial cohort. All students have been included in school and school authority reporting. Caution should be used when interpreting these results.

PAT Results Course by Course Summary by Number Enrolled with Measure Evaluation (First Nations, Metis, Inuit)

Baltie River School Division (FNMI) Alberta (FNMI)
Prev 3 Year Yi
A Overall 2025 Average 2025 Pr;:e::”:ar_
Course Measure N % N % N % N %

) Acceplable Standard Very Low Concern 40.7 28 42.9 3,434 43.7 4.444 47.0
SggaiSiwdiesH Standard of Excelence Gy lov DL Concern 0.0 28 95 3434 79 4444 6.9
English L Very Low Congern 29 55.2 32 49.5 4,495 50.7 4,420 49.3

At 8 of [ intai 29 10.3 32 4.6 4,495 4.7 4,420 4.5

K&E English Acceptable Standard na na n/a wa na na nia 400 43.5 343 43.3
Language Arts 8 d of n/a a n/a n/a n'a n/a a 400 5.3 343 4.3
French L A “ k2 i 2 ' nfa n/a 165 63.0 148 64.6

Arts 9 année of B N * 2 g va n/a 165 5.5 148 5.1
Acceptable Standard wa wa wa wa n/a n/a wa 19 84.2 22 77.1

Francais 9 année

Standard of Excellence wa wa wa wa n/a n/a wa 19 5.3 2 113
Acceptable Standard very Low Concern 29 37.9 32 28.5 4,390 27.4 4,279 28.7

° Standard of Excallenice Very Low Concern 29 3.4 32 6.5 4,390 4.7 4.429 7.8
- Acceptable Standard n/a nfa nia na n/a na na 508 415 463 46.3

&8 ® | Standard of Excellence na wa | na wa n/a wa wa 508 8.5 463 8.7
Acceptable Standard Low ] Maintained _ Issue 29 58.6 32 55.5 4,512 47.7 4,429 44.1

Schoced Standard of Excellence 29 20.7 32 10.6 4,512 8.9 4,429 7.8
Acceptable Standard nfa n/a n/a wa n/a /a na 381 44.9 327 47.5

KaEScincel Standard of Excelence wa va wa wa 381 6.6 327 77
) Acceplable Standard Very Low Concern 29 51.7 32 39.7 4,528 38.6 4,446 36.6

Sogs St Standard of Excellence N TR 29 X 32 106 | 4528 54 4,446 56
) Acceptable Standard wa na wa n/a 367 43.1 307 45.8

N R e of | wa I wa [~ | wa wa wa 367 93 307 83

The 2025 FNMI Provincial Achievement Test results for BRSD show meaningful progress, with several subjects performing above
last year’s provincial FNMI averages.
Science 9 remains a clear area of strength, showing high achievement and notable improvement from the previous year.

Mathematics 9 and Social Studies 9 both exceeded the provincial FNMI averages at the Acceptable Standard, signaling encouraging
growth and the positive impact of targeted instructional strategies.

English Language Arts 9 also performed above the provincial average, demonstrating gains in literacy development.

While overall achievement levels remain lower than desired, the division’s focused supports and culturally responsive teaching

approaches provide a strong foundation for continued improvement, changing the long-term achievement narrative for FNMI students.
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PAT Results Course by Course Summary by Number Enrolled with Measure Evaluation (English as an
Additional Language)

Battie River School Division {(EAL) Alberta (EAL)
. Overall ] 2025 Prev 3 Year Average 2025 Prev 3 Year Average
Course Measure - N % N % N % N %

Acceptable Standard Very Low Maintained Concern 23 39.1 27 48.9 9,834 60.7 10,688 5.0

Social Studies &
Standard of Excelence Maintained | lssve | 23 | a7 27 37 9834 | 152 | 10688 | 161
Acceptable Standard Mery Low Maintained Concern 17 471 16 50.8 7.504 54.5 7,109 59.6

English Language Arts 9
Standard of Excellence Maintained Concern 17 5.9 16 0.0 7.504 47 7.108 6.0
Acceptable Standard n/a n/a nfa nfa n/a na 158 N5 150 40.8
K&E English L Arts 9
Standard of Exceflence n/a n/a n/a nfa nia nia na 155 26 150 27
Acceptable Standard - N o 1 ‘ na na 155 63.9 184 69.5
French Language Arts 9 année

Standard of Exceftence - ‘ * 1 N na na 155 11.6 184 10.3
Acceptable Standard n/a na na nfa na na nfa 74 79.7 82 62.5

Frangais 9 année
Standard of Excellence na na nfa na nfa n/a nfa 74 5.4 82 8.7
Acceptable Standard Low | Maintained lssue | 17 58.8 16 47.9 7506 | 452 7.066 484

Mathematics 9 =% i
Standard of Excellence ery Lo Maintained ) 17 5.9 16 3.6 7,506 1.6 7,066 11.8
Acceptable Standard na na na na n/a na n‘a 149 51.0 187 446
K&E Mathematics 9
Standard of Excelience n/a na wa na na na na 149 13.4 187 8.8
- 8 Acceptable Standard ery Lo | Dedlined once 17 471 16 66.8 7,515 576 7,106 58.5
cience -

Standard of Excellence Low Maintained Issue Jl 17 5.9 16 15.3 7515 13.8 7,106 14.6
Acceptable Standard na n/a na na n/a nfa na 149 41.6 149 3741

K&E Science 9
Standard of Excellence nia nfa na nia wa n/a na 149 20 149 4.4
Acceptabile Standard Very Low Maintained Concern 17 52.9 16 47.9 7,509 479 7,116 49.9

Sociat Studies 9
Standard of Excellence Very Low Maintained Concern 17 0.0 16 29 7.509 10.4 7,116 10.3
Acceptabie Standard nfa nfa n/a nfa n/a na na 156 48,7 136 41.9

K&E Social Studies ¢

Standard of Excellence n‘a nfa nfa nfa na na na 156 3.2 136 44

The 2025 Provincial Achievement Test results for English as an Additional Language {EAL) students in BRSD show steady
performance with some emerging strengths.

Mathematics 9 continues to be a division highlight, performing above both last year’s results and the provincial EAL average
at the acceptable standard.

English Language Arts 9 and Science 9 did not show improvement from the previous year and remain below provincial averages,
indicating continued challenges in language-intensive subjects.

Social Studies 9 results also remain below provincial levels but are consistent with last year’s outcomes.

Focused language development, targeted instructional support, and ongoing collaboration between classroom teachers and
our EAL consultant will be key to supporting students’ academic growth and improving overali achievement.
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Diploma Examination Results by Students Writing Measure History

Battie River School Division Measure Evaluation Alberta
2021 2022 2023 2024 2025 Achievement improvement Overall 2021 2022 2023 2024 2025
G na 508 537 600 624 na na n/a n/a 58,444 67.294 72.444 78, 236
|Accaptables Standard % n/a 67.6 67.6 67.9 70.1 Maintained n/a 75.2 80.3 81.5 B0.2
Standard of % na 8.8 7.7 7.8 94 Maintained nia 18.2 21.2 22.6 230
Diploma Examination Results Course by Course Summary with Measure Evaluation
Battle River School Division Alberta
Overall 2025 Prev 3 Year Average 2025 Prev 3 Year Average
Course Measure N % N % N % N %
Acceplable Standard 0 Maintained o 252 79.4 229 80.2 35,845 | 85.3 32,247 B35
English Lang 30-1 -
Standard of Excellence Maintained 252 2.8 229 22 35845 | 109 32,247 103
Acceptable Standard Maintained 175 857 146 86.9 21,398 | 85.6 18,166 85.9
English Lang Arts 30-2
Standard of Excellence Maintained 175 6.3 146 7.8 21,398 | 1.3 18,166 12.8
Acceptable Standard 7 85.7 13 100.0 1,234 | 947 1218 94.2
French L Arts 30-2
Standard of Excellence Maintained 7 0.0 13 0.0 1,234 6.0 1.218 7.4
Acceptable Standard n/a na n/a nfa na n/a nfa 174 99.4 144 993
Frangais 30-1
Standard of Excellence nfa na nfa nfa na nia nfa 174 23.0 144 285
Acceptable Standard na n/a 133 684.7 118 52.1 22680 | 77.8 20,399 731
30-1
Standard of Excellence na n/a 133 18.0 118 9.3 22680 | 371 20,399 32.0
Accaptable Standard na Maintained nfa 184 52.2 145 47.0 17,430 ( 73.6 15,047 71.0
30-2
Standard of Excellence n/a Maintained na 184 49 145 6.2 17,430 | 17.3 15.047 153
Acceptable Standard Acceptable | 207 76.3 214 704 26,238 ( 84.6 24,595 84.4
Social Studies 30-1
Standard of Excellence Maintained 207 5.3 214 5.0 26,238 | 16.8 24,595 17.3
Acceptable Standard Maintained 206 733 181 7289 27,021 | 77.7 22,515 778
Social Studies 30-2
Standard of Excellence 206 3.4 161 57 27,021 | 123 22515 125
Acceplable Standard ery Lo 232 616 180 66.8 25918 | 827 23,842 829
Biclogy 30
Standard of Excallence Maintained 232 16.4 190 145 25916 | 348 23,842 332
149 71.8 141 65.3 21,438 | 83.8 19,160 81.7
Chemistry 30
Standard of Exceflence Maintained 19 19.5 141 15.2 21438 | 406 19,160 375
Acceptable Standard Maintained 73 65.8 76 60.4 11,366 | 85.6 9,598 83.7
Physics 30
of 73 19.2 76 8.9 11,366 | 43.6 9,598 415
Acceptable Standard ery Lo Maintained 82 56.1 a3 53.5 9,027 | 796 8,223 80.3
Science 30
Standard of Excellence Acceplable 82 12.2 93 7.2 9027 | 26.2 8,223 23.9
Notes:
1. Data values have been suppressed where the number of respondents/students is fewer than 6. Suppression is marked with an asterisk (*).
2. Achievement Evaluation is not calculated for courses that do not have sufficient data available, either due to too few jurisdictions offering the course or because of changes in

examinations.
3. Participation in the Diploma Exams was impacted by the COVID-19 pandemic from 2020/21 to 2021/22. School years 2020/21 and 2021/22 are not included in the roliing 3-year

average. Caution should be used when interpreting trends over time

4. Participation in the Diploma Exams was impacted by wildfires in 2022/23. Caution should be used when interpreting trends over time for the province and those school authorities

affected by these events.
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Diploma Overview

English Language Arts 30-1:

While slightly below the provincial average at the acceptable level, we are noting an increase in the standard of excellence. Our
focus will be to support teachers to analyze diploma results and identify strategies that strengthen writing and literary analysis skills
to support more students in achieving excellence.

English Language Arts 30-2:

We are pleased to see continued strong performance above provincial average at the acceptable standard. Our teachers’
dedication to supporting literacy growth is evident, and we will continue to focus on strategies that build confidence and success
for all students completing this required course.

French Language Arts 30-1:

After several strong years, results declined this year, with both acceptable and excellence rates dropping. Our French Language Arts
teachers will collaborate to review assessment data and instructional practices to ensure consistent support for student success at
both proficiency levels.

Mathematics 30-1:

We are pleased to see improvement in both acceptable and excellence standards, bringing us closer to provincial averages. This
positive trend reflects focused instructional efforts and student engagement, and we celebrate this achievement while continuing
to support deep conceptual understanding in mathematics.

Mathematics 30-2:

While excellence results declined slightly, achievement at the acceptable level improved. Math 30-2 remains an important pathway
to post-secondary education, and our focus will be on strengthening students’ conceptual understanding to support continued
growth.

Social Studies 30-1:
Achievement remains strong. We are encouraged by ongoing improvement over time and will continue to support teachers in
promoting deeper thinking and analysis to raise excellence results.

Social Studies 30-2:
We are pleased to see notable growth at the acceptable standard, showing students’ increased success in achieving this graduation
requirement. While excellence results remain below the province, our teachers continue to work hard to meet this standard.

Biology 30:

We are encouraged by the increase in the standard of excellence (4.2%) from last year, reflecting positive progress in student
achievement. At the same time, we recognize that continued efforts are needed to further support students in reaching higher
levels of success in this course.

Chemistry 30:

We are encouraged by gains at both the acceptable and excellence standards, reflecting focused instruction and strong student
effort. Though our results are below provincial average, these results are the strongest we have seen in the last several years;
demonstrating the positive impact of targeted teaching and engaged learning in the sciences.

Physics 30:

While division results remain below provincial averages, there has been consistent improvement from previous years. We will
continue to support Physics teachers with opportunities to collaborate, share effective practices, and refine instruction to
strengthen conceptual understanding and problem-solving skills.

Science 30:

While below the provincial average, Science 30 continues to be an important course supporting graduation success. We are pleased
to see improvement in Science 30 results from last year, reflecting the hard work of students and teachers. We will continue to
support science teachers through collaboration and professional learning.
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Diploma Results Course by Course Summary by Number Enrolled with Measure Evaluation
(First Nations, Metis, Inuit)

Battle River School Division (FNMI) Aberta (FNMI}
Overall Prev 3 Year Prev 3 Year
2025 ke 2025 Al
Course Measure N % N % N % N %
Diploma Examination i
o | I plorme Camination Maintained 19 |s42 |12 | ees |[1632 |sos | 1344 |s00
30-1 Di Examinati Al
S e Maintained 19 53 |12 | oo |1832 | s3 |13 |es
Diploma Examination ~ e =
B AR ] || e 0 |so0 |16 | 785 |2182 |8ss | 192 |[se2
30-2 Di a Examination )
R = omstion) Intermediate od 10 |10 |18 00 |21822 | 93 | 1922 |104
Diploma Examination . . . .
P e | slaciers 2 va | wa 43 | 860 37 863
30-1 Diplom inati
et . . . 2 - |wa | wa 4 23 7 |ee3
> i
oS X amineton wa va va wa |na |ma | na 8 [1000 | wa [wa
Francais 30-1 Diploma Examination
D o, n/a na na nia wa |na n/a 8 250 na na
P e wa wa wa 9 667 |wa wa 630 | 67.8 600 |625
fa atics 801 Diploma Examination
R e moeon | wa wa wa 9 44 |wa | na 690 |22 | s00 |16.0
u lwmamﬁf; wa Maintained wa " sa5 | 9 442 932 | 716 | 764 |653
i bcsble2 Diploma Examination
Rl n/a Maintained wa 1 91 |9 7.1 932 | 115 | 784 |11
T Intermediate Improved 21 |es7 |10 | ess 1264 | 775 | 1028 |76.1
ScaaliShudres S0t Oiploma Examination
e ol High 21 190 |10 | 106 |[1268 | 91 | 1020 |96
o lpmauE:asr:\;::m Very Low Concern 13 |ee2 |17 | ee1 |2325 | 721 |2012 |726
Seclalsbceaiii2 Diploma Examination
o Low Concern 13 00 |17 00 |2325 |57 |2012 |60
% 'Vb'“'b'f-:‘s";"“:m very Lovs Concern 14 |ea3 |1 | 69 [1112 | 740 | 972|727
Biokogy 30 Diplorna Examination
SR oy Very High Improved Excellent 14 [357 |1 | 11s [1112 | 208 | 92 |80
Diploma Examination . Improved
L e nctian High e, 12 |83 |8 375 | 700 | 756 | se2 [7a1
s?;"“'g'a“r: E,"E’z:lm Intermediate Maintained Acceptable 12 |250 | 8 125 | 700 | 229 52 |237
D'Pb';‘;bf:‘s"':m‘ . . 2 c |wa | nwa 33 | 765 | 265 |62
Physics 30 oce —
L Ll . . . 2 © e | wa 353 | 303 | 285 |[250
D"""'“’S:‘S’z::‘:’rg . . . 2 - 6 66.7 so7 | 779 | a75  |787
Sclenceso Diploma Examination
sm‘:a e T e . . 2 . 6 0.0 507 185 475 18.6

The 2025 FNMI Diploma Exam results for BRSD highlight several areas of strength and continued progress. English Language Arts
30-1 remains a highlight, performing above the provincial FNMI average at the acceptable standard.

English Language Arts 30-2 and Social Studies 30-1 also exceeded provincial averages and showed improvement over last year’s

results, while Chemistry 30 demonstrated strong gains and now performs above the provincial FNMI average. These results reflect

the positive impact of focused instruction and targeted supports for FNMI learners.

Areas for continued attention include Biology 30, where results remain below the provincial average, and Social Studies 30-2,
which, while steady compared to last year, continues to trail behind provincial average.

Continued focus on culturally responsive teaching, targeted intervention, and collaboration among teachers will help address
gaps and build upon this positive trajectory of improvement.
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Diploma Results Course by Course Summary by Number Enrolled with Measure Evaluation (English
as an Additional Language)

Batie River School Division (EAL) Alberta (EAL)
Achievement Improvement Qverall 2025 Prev 3 Year 2025 Prev 3 Year
Average Average
Course Measure N % N % N % N %
o o ery Low I o 00 | 7 |286 [2611 [64a7 2289 |623
y Acceptable Standard
English Language Arts 30-1 Diploma Examination
pic fatos Very Low Concern 6 |00 | 7 |00 |2611 |33 |2289 | 32
Diploma Examination . . . .
. T 3 6 667 |2932 [67.4 [2309 |70.7
English Language Arts 30-2 D BT
Diplo 2 . . 3 . [ 00 |2932 (45 |2300 | 54
PEapalexsn naton wa wa na na |na [wa [wa | 25 |oeo | 24 |ss4
Acceptable Standard
French Language Arts 30-2 O Examinati
BTGB na wa nfa na |wa |wa |[wa | 25 |80 | 24 9.5
Diploma Examination
Frar Acaeo) Standard na na n/a nia na nia n/a 26 96.2 19 100.0
(B (Bl wa wa na na |wa [wa |wa [26 [77 | 19 [104
Diploma Examination . . . .
. e 3 wa |nwa [1977 |676 |1,629 |626
e amnation . . . 3 * |wa |wa [1977 [308 |1629 |25.4
IECmE B stion wa wa wa 6 [667 |wa |wa 1557 633 [1289 |s8.1
Acceptable Standard
Mathematics 30-2 Diploma Examinati
Siploma “xamination na na nfa 6 00 |wa |na 1,557 [134 [1289 | 9.4
Diploma Examination . . - .
. e 4 na |na [|1332 |725 |1.263 | 718
Social Studies 30-1 '-'m
2T EEmIEED - . . a . wa |wa [1332 |82 |1,263 | 98
D"’”’;‘;S:;T;“ﬁr; . . . 3 . 7 429 |ass1 |ea2 |2827 |e29
T ERE Diploma Examination
A ! . . . 3 . 7 oo [3ss1 |83 |2827 | 84
Diploma Examination
. N e 0 6 (187 | 7 |429 |1.803 |63.2 |1.850 | 713
ol o 0 Maintained 6 oo | 7 |1a3 |1803 [253 |1650 |24
Diploma Examination
Chomiy 30 S wa na 6 [333 |wa |wa |1600 |747 |1422 | 733
B B 0 na wa 6 |00 |wa [nwa |1800 331 |1422 | 208
Diploma Examination . . B .
— R 3 na |na | 771 |750 |eB0 | 735
Diploma Examination . . . 3 * |wa |wa | 771 |320 | 680 |326
Diploma Examination
‘ e S nia nfa wa na |na |wa |wa |752 [e60 | 653 |682
Sclence 0 Diploma Examination
9 e na wa nfa nfa |na |na |wa | 752 [17.7 |es3 | 162

In BRSD, we have a limited number of EAL students who write Diploma Exams.
Based upon the data, our EAL students tend to perform better in the Science subjects rather than the language-rich diploma

courses. Ongoing support through targeted literacy instruction, strengthened academic vocabulary development, and
collaboration between our EAL consultant and classroom teachers will be key to improving results.

High School Completion Rate — Measure Details

Battle River School Division Alberta
2020 2021 2022 2023 2024 Measure Evaluation 2020 2021 2022 2023 2024
N % N % N % N % N % | Achievement | improvement Qverall N % N % N % N % N %
- g;:::eﬁon 435 86.9 | 401 | 85.0 | 412 | 75.6 | 385 83.5 | 420 | 78.6 | Ir I Mai 46,245 | 83.4 | 47,675 | 83.2 | 48,340 | B0.7 | 49,297 | 80.4 | 51,148 | 81.4
?.Year 413 | 88.5 | 436 | 88.8 | 402 | 87.3 | 413 | 79.6 | 385 | 86.5 | Intermediate Maintained Acceptable | 45,351 | 85.0 | 46,242 | 87.1 [ 47,660 | 86.5 | 48,296 | 85.1 | 49.293 | 84.7
g:;‘;euon 452 | 85.5 | 414 | 80.6 | 437 [ 0.0 403 | 87.7 | 413 | 81.8 | intermediate S'E;;j;:w::,y : 45,344 | 87.1 | 46,238 | 83.6 | 47,659 | 88.1 | 48,205 | 87.1

BRSD’s 3-year completion rate has declined over time and now sits slightly below the provincial average. The 5-year completion
rate has also dropped and is below provincial average. In contrast, the 4-year completion rate remains a strength for the division.
BRSD continues to outperform the province in this measure.
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Aligned with Priority 1: Learning Success for All, several key Alberta Education Measures were included in our 3-Year Education Plan
to highlight both strengths and opportunities for growth in BRSD.

Measure 2024-25 Trend

High School to Post Secondary Transition Rates | BRSD experienced a 6.5% increase with the four year transition rate of
students entering post-secondary.

Lifelong Learning 2024-25 was the highest rate at 79.5% that BRSD has had in 5 years.

Program of Studies Parent (79.5%) and Teacher (86.%) rates remain high in their satisfaction with
the opportunity for students to receive a broad program of studies including
fine art, career, technology and health and physical education. Student
percentage decreased by 2.7% to 67.7%. This data provides an opportunity to
seek student voice.

Program of Studies - At Risk Students An overall decrease of 2.2% (78% to 75.8%) amongst stakeholders who believe
programs for children at risk are easy to access and timely. This difference
provides an opportunity to seek clarity from all stakeholders.

Rutherford Scholarship Eligibility 74.2% of Grade 12 students were eligible for a Rutherford Scholarship. The
provincial average is 69.2%.

Work Preparation BRSD saw a 1.4% increase in teachers and parents who agree students are
taught attitudes and behaviours that will make them successful at work.

Declines in student satisfaction with program access—particularly for at-risk learners—highlight an important opportunity to
gather feedback and strengthen supports moving forward.

Local Measures

These results summarize feedback from our Annual Stakeholder Survey and were indicated as measures in our 3-Year Education
Plan. This data highlights where we have a strong foundation and pinpointing key areas where we'll focus our efforts for continuous
improvement.

Effective Teaching

Grade 4-6 92% of students said their teachers help them when they are having trouble learning something. {Always,

Students Most of the time, Sometimes)

Grade 4-6 97% of students said they understand what their teachers want them to learn in their classes. (Always, Most

Students of the time, Sometimes)

Grade 7-12 72% of students strongly agree and agree that their teachers provide support when they struggle in class.

Students

Grade 7-12 72% of students strongly agree and agree that their teachers clearly communicate the learning outcomes for

Students their classes.

School Staff 799% of staff rate their school's support for diverse student learning needs positively. (Excellent, Good,
Moderate)

Parents 65% of parents strongly agree and agree that teachers and staff are effectively identifying and supporting
struggling learners.

Overall, students report strong teacher support and clarity in learning expectations, with the highest confidence shown by Grade

4-6 students. Older students also indicate positive experiences, though at slightly reduced levels. Staff perceive schools as

responsive to diverse learning needs, while parents show comparatively lower confidence in support for struggling learners. These

trends point to effective teaching practices with room to strengthen communication and support for families.
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Quality Programs

Grade 4-6 82% of students feel their teachers consistently support them in becoming stronger readers and writers.
Students (Always, Most of the time, Sometimes)
Grade 7-12 70% of students strongly agree and agree that their teachers assess their literacy progress and provide
Students meaningful feedback, helping them grow as learners.

{Note: This is an identified area for growth.)
Grade 7-12 67% of students strongly agree and agree that their teachers assess their numeracy progress and provide
Students feedback to support their learning.

(Note: This is an identified area for growth.)
School Staff 85% of school staff believe that their school effectively monitors student progress in literacy to demonstrate

growth. {Excellent, Good, Moderate)

School Staff

81% of school staff believe that their school effectively monitors student progress in numeracy to
demonstrate growth. (Excellent, Good, Moderate)

Staff 81% of school staff rated current student collaborative learning opportunities as excellent, good, or
moderately effective.
Parents 90% of parents believe their child's school is supporting student literacy development, and 92% of parents

believe their child's school is supporting student numeracy development. (Extremely well, very well,
moderately)

Overall, stakeholders express strong confidence in BRSD’s literacy and numeracy programs, with particularly high ratings from
younger students. Older students, report lower levels of feedback and progress monitoring, indicating an area of growth.

Off-Campus Growth

2023-24 2024-25
Work Experience 217 students 287 students
RAP 42 students 45 students
Green Certificate 15 students 15 students
Dual Credit 11 students 35 students

BRSD saw strong growth in off-campus learning opportunities this past year. These gains reflect the division’s continued
commitment to expanding real-world learning pathways for students.

Student Feedback Career Counselling Services and Post-Secondary Pathways

71% of Grade 7-12 students (21% strongly agree and 50% agree) state that their school provides information and guidance on

career and post-secondary options. BRSD sees this as an opportunity to work closer with students and parents to share more
career pathway information and direction.
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Comments on Results: Analysis and Action

1

Provincial Achievement Tests and Diplomas

Positive Trends

With the first year of the new Math 6 curriculum, BRSD’s Acceptable rate (54.2%) is above the province {53.1%),
showing relative strength at the basic proficiency level. Division Office staff will work with Elementary Teachers to build
math capacity.

BRSD continues to demonstrate steady growth in student achievement at both the Grade 9 and Diploma levels.
The Grade 9 Acceptable Standard has improved from 57.5% in 2023 to 61.9% in 2025, representing a 4.4
percentage-point increase over two years. Similarly, the Standard of Excellence for Grade 9 has risen from 9.5%
in 2022 to 11.7% in 2025, reflecting consistent progress.

At the Diploma level, BRSD shows stronger results overall, with the Acceptable Standard improving from 67.9%
in 2024 to 70.1% in 2025, surpassing the 70% threshold for the first time in three years. The Standard of
Excellence also increased from 8.8% to 9.4% in the same period, indicating positive momentum.

Identified Gaps
Despite these gains, BRSD results remain below provincial averages in both PAT and Diploma assessments. In

2025, BRSD’s Grade 9 Acceptable Standard {61.9%) trails Alberta’s (62.5%), and the Excellence rate (11.7%) is
below the provincial 15.6%. Diploma results show a similar pattern, with BRSD at 70.1% Acceptable versus
82.0% provincially, and 9.4% Excellence compared to 23.0% across Alberta. These gaps highlight the need for
targeted support to raise student (including EAL and FNMI) achievement to provincial levels.

Screener Tests

Based on the Numeracy and Literacy Screener Report (2024-25), the data shows strong growth across the year. In
numeracy, student achievement improved in all grades, with the largest gain in Grade 3. Literacy screeners also
indicate significant progress, with 85% of students meeting benchmarks by year-end. Continued focus on early
intervention and support for struggling learners as they progress remains an area for improvement to ensure
sustained success across all grade levels. BRSD is reducing the amount of Screeners our Grade 1-3 students will have in
2025-2026. The mClass/DIBEL screener will be used at the discretion of the teacher for those students who may be
below benchmark and need additional intervention. We believe less division directed screeners will allow more quality
instruction to occur.

Collaborative and Critical-Thinking Skills

Our results show a clear need to strengthen support for teachers through meaningful collaboration and focused
professional learning. We will continue to provide opportunities for teachers to work together, review achievement
data, and share effective practices that embed collaboration and critical-thinking skills into everyday instruction. By
enhancing these efforts through structured division-wide collaboration time and targeted professional learning, we
aim to deepen student engagement and improve achievement across all subject areas.

in the Annual Education Results Report, we also aim to include qualitative feedback and examples illustrating the impact of the
strategies implemented from the previous year's Education Plan.

In 2024-25, focus for Division 2 and 3 teachers in numeracy included supporting the effective implementation of
Mathology- a division wide mathematics resource, to enhance the quality of mathematics learning and ensuring the
new curriculum continues to be implemented at a high standard.

Subject-Area Collaboration: Teachers from High School and Junior High met across Mathematics, Social Studies, English
Language Arts, and Science. Sessions for CTS/PE and Student Support Plan (SSP) development were also facilitated.
During the 2024-25 school year, many schools were able to implement numeracy and literacy intervention time to
support students' academic progress.

BRSD strengthened and expanded our partnerships with post-secondary and industry to facilitate more off-campus
programing. The greatest success was seen in Dual Credit, which grew from 11 students to 35 students—an increase
of over 200%.

Career Counsellors met with all senior high students to discuss post-secondary goals and plan next steps.

During the 2024-25 school year, BRSD career counsellors organized and hosted two Career Fairs {Educational Liaison
Association of Alberta). The events were hosted at Ecole Camrose Composite High School and Daysland School.
Additionally, students had the opportunity to attend two other external career fairs held in Tofield and Viking.
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Professional learning supported staff in acquiring and applying foundational knowledge about First Nations, Métis, and
Inuit peoples for the benefit of all students. Knowledge Keeper Kevin John led sessions throughout 2024-25 on
identity, relationships with [ndigenous Peoples, and racism, using the CASS Truth and Reconciliation Framework. He
also presented during a Staff Collaboration Day this year.

Division Office staff and school administrators worked together to develop attendance frameworks to support student
attendance.

BRSD strengthened its Continuum of Supports by implementing clear division-wide processes, expanding EA training,
and increasing access to multidisciplinary specialists to ensure all learners receive the appropriate level of universal,
targeted, or individualized help. Schools continued to use Collaborative Response structures to respond effectively to
student needs and promote success for every learner.

Parent involvement and collaboration continued to be strong throughout. Parent satisfaction with involvement in
school decisions reached 69.7%, the highest level in five years.

BRSD enhanced equity and inclusivity by investing in technology, expanding transportation access, and providing
translation support and mental-health services for students and families facing socio-economic barriers. Additional
cultural and inclusive programming—such as Unified Sports, Jordan’s Principle opportunities, and targeted wellness
supports—helped to ensure equitable education and inclusivity.

21|




/7 “ 7 | pop v.23 Enhance High Quality Learning and Working Environments

Assurance Domains

Student Growth and Achievement: The ongoing progress of students’ learning, relative to identified provincial learning
outcomes that enable them to engage intellectually, grow continuously as learners, and demonstrate citizenship.

Teaching and Learning: Teachers and leaders apply appropriate knowledge and abilities to make decisions that
demonstrate professional practice standards, which result in quality teaching, leading, and optimum learning
for all students.

Governance: The processes by which policy leaders attend to local and societal context; determine strategic direction;
evaluate policy implementation; and manage fiscal resources to ensure learning supports, quality teaching leading,
and optimum learning for all.

Student Learning Engagement — Measure Details

Battle River School Division Alberta

2021 2022 2023 2024 2025 Measure Evaluation 2021 2022 2023 2024 2025

N % N % N % N % N Achievement | Improvement % N % N % N % N %

Overall | 1.851]84.42,117]82.7] 1,897 [82.3] 2,162 81.9[ 2,163 [T [l 230,956 | 85.6 | 249.740 | 85.1] 257,214 | 84.4 | 265,079 [ 83.7 | 269,076 | 83.9
Parent | 221 |86.3| 282 [84.0] 224 {83.4] 343 |846] 358 [ Maintained || Issue | 30.994 [89.0] 31694 [88.7] 31862 |87.3] 33,209 |86.7| 34,444 |876
student [ 1,370 | 70.4| 1,562 67.9 1,388 70.0 | 1.534 | 65.7 | 1,518 | 62. DRURCRATONIN 169,789 | 71.8 [ 187,102 71.3| 193,029 70.9] 199,623 | 69.3 | 201,089 | 69.3

i i 30,173 |96.0| 30,944 |95.5] 32,323 | 95.1] 32,047 [95.1] 33,543 | 95.0

Teacher | 260 [96.5| 273 |96.1| 285 {93.3| 285 |95.3| 287

Teacher satisfaction with student engagement remains very strong at 95.7%, reflecting high confidence in classroom learning
experiences. However, student engagement is notably lower at 62.3%, highlighting a gap between teacher and student perceptions
and pointing to a key area of concern for the division.

Education Quality — Measure Details

Battle River School Division Alberta
2021 2022 2023 2024 2025 Measure Evaluation 2021 2022 2023 2024 2025
N % N % N % N % N % | Achievement | Improvement I Overall N % N % N % N % N %
Overall [1.850|88.5|2.113}86.8| 1,897 |87.0]2,164|86.8|2,170| 85.3| Intermediate 230,814 | 89.6 | 249,532 | 89.0{ 257,584 | 88.1] 265,643 | 87.6 | 269,550 | 87.7
[Parent 221 |B3.6| 283 |B80.4| 224 |B2.5] 343 |81.9| 358 |79.5| Intermediate | Maintained |Acceptable| 31,024 |86.7| 31,728 |86.1| 31,890 |B4.4| 33,250 | 83.8| 34,466 [B4.3
Student [ 1,369 84.9] 1,557 | 83.7 | 1,388 | 84.3| 1,536 | 82.4 | 1,523 | 80.8 o 169,589 | 86.3 | 186,834 | 85.9 193,343 | 85.7 | 200,322 | 84.9| 201,514 [ 84.8
Teacher | 260 |97.1] 273 |96.3] 285 |94.3| 285 |96.1| 289 |95.7 Maintained 30,201 |95.7] 30,970 |95.0] 32,351 | 94.4] 32,071 {93.9| 33,570 |93.9

Teacher satisfaction remains a strength, with 95.7% of teachers expressing confidence in the overall quality of education, reflecting
a stable and positive instructional culture. In contrast, student satisfaction has declined to 80.8%, highlighting a perception gap and
the need to strengthen student engagement and learning experiences.

Aligned with Priority 2: Enhance High Quality Learning and Working Environments, several key Alberta Education Measures were
included in our 3-Year Education Plan to highlight both strengths and opportunities for growth in BRSD.

Alberta Education Assurance Measure 2024-25 Trend

Drop Out Rate Our dropout rate improved from 3.5% to 2.1%.

Satisfaction with Program Access There was a 1% decrease in the percentage of stakeholders satisfied
with the accessibility, effectiveness and efficiency of programs and
services for students in their community.

Schoo! Improvement There was a 0.9% decrease with stakeholders indicating that their
school and schools in BRSD have improved or stayed the same in the
last three years.

Satisfaction with program access declined, reflecting a small decrease in stakeholder perceptions of accessibility and
effectiveness. Similarly, perceptions of school improvement dipped, indicating an opportunity to strengthen confidence in
ongoing progress. BRSD saw a significant improvement in its dropout rate, decreasing from 3.5% to 2.1%.

22|



Local Measures

These results summarize feedback from our Annual Stakeholder Survey and reflect measures in our Education Plan. This data
highlights where we have a strong foundation and identifies key areas to focus our efforts for continuous improvement.

Communication

85% of Grade 4-6 students said their school helps their family know what they are learning. (Always, Most of the time,
Sometimes)

62% of Grade 7-12 students strongly agree and agree that their school communicates effectively with their parents or
guardians about their education.

In open-ended questions, parents indicated a challenge with inconsistent communication and expressed a desire for more
personalized, frequent updates.

Students report generally positive communication from their schools, though feedback from parents and older students
indicates a need for more consistent, personalized, and frequent updates.

Student Feedback on School Attendance

56% of Grade 7-12 respondents agree that the school provides support to help students attend school regularly, with 44%
agreeing and 12% strongly agreeing. Conversely, 18% disagree (12% disagree, 6% strongly disagree), and 27% neither agree
nor disagree. BRSD sees this as an area of growth.

BRSD Attendance Data from 2024-25

Attendance Category Attendance Range 2023-24 Percentage 2024~25 Percentage
Perfect Attenders 100% 1.19% 1.32%
High Attendance 90% - 99.99% 56.16% 52.75%
Satisfactory Attendance 75% - 89.99% 33.26% 35.75%
Area of Concern 50% - 74.99% 7.9% 8.47%
Serious Concern Less than 50% 1.49% 1.71%
Division Total 100% 100%

BRSD data shows growing concern in attendance, with fewer students maintaining high attendance and increases in both
“area of concern” and “serious concern” categories. Only 56% of Grade 7-12 students feel supported to attend regularly,
while a significant portion are neutral or disagree. These patterns highlight the need for stronger, more targeted attendance
supports.
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Comments on Results: Analysis and Action

1. Attendance
Local attendance data from 2023-2025 indicates a slight but notable shift, with High Attendance (50-99.99%)
decreasing by 3.41% and a corresponding increase of 2.49% in Satisfactory Attendance (75-89.99%), alongside a slight
overall increase in students falling into the Area of Concern and Serious Concern categories (below 75% attendance).
Our Division Office Team will work with school administrators and teachers to implement targeted interventions to
improve attendance.

2. Student Engagement and Perception
We recognize a significant difference between how staff and students view student engagement, which indicates an
area where we need to focus our efforts. There is a substantial gap between staff (35.7%) and student (62.3%)
perspectives, with student engagement notably lower. Moving forward, this will be a topic that BRSD will focus on in
greater detail with staff and students.

3. Education Quality
Student satisfaction with the overall quality of education has declined to 80.8%, highlighting a perception gap with
staff satisfaction (95.7%). Work in this area will be supported by our Division Office Staff, who will support our school
staff in providing support to students as required.

In the Annual Education Results Report, we also aim to include qualitative feedback and examples illustrating the impact of the
strategies implemented from the previous year's Education Plan.

Our staff believes that the Facilities Department is doing a great job of maintaining and enhancing our schools, ensuring they are
safe and welcoming places for our students. 80% of staff members surveyed were moderately to highly satisfied with the work
done by the facilities team.

The Transportation Department is receiving positive feedback from staff, who agree that the system is highly effective at
ensuring equitable and reliable access to school for all students. The majority of staff, 85%, were at least moderately to highly
(68%) satisfied with the current transportation routes and schedules. To enhance route planning last year, the department
collected and analyzed data on student ride times. This process led to the addition of one route each for the Bashaw School and
the Daysland School attendance areas. Transportation also supported the CASA classroom in Daysland by proactively including it
in our November grant application, which allowed us to cover the costs of transporting students to participate in the specialized
mental health capacity-building program. In Camrose, an additional route was introduced to support the BRACE and Middle
Years programs, providing the flexibility needed for students who are not attending a traditional classroom setting.

Human Resources advanced Priority 2 by strengthening recruitment and retention through several targeted strategies, which
included the Aspiring Leaders Program continuing to grow, with six participants in year one and four more joining in year two,
and one Bridging Program graduate now supporting two BRSD schools. To expand our talent, BRSD attended two education
career fairs and welcomed 23 Augustana observation students along with practicum students from multiple institutions:
University of Alberta — Augustana (10), University of Calgary (8), Burman University (2), Lakeland College (1), Concordia
University (1), and Red Deer Polytechnic (1). Job postings were also diversified through platforms such as Indeed and the U of A
job board, as well as our internal communications staffing bulletin, helping to broaden our reach to qualified candidates.

To modernize instruction and promote equitable access for all students, we invested in new technology across the division. This
investment established an overall student-to-computer ratio of 1.73:1. As part of this effort, a major Evergreen project included
installing 525 student Chromebooks, replacing 92 teacher devices with Chromeboxes, and installing 47 new classroom displays
to enhance teaching capabilities.

To further assist the many EAL families who have recently relocated to our division, translation options were also added to all
registration documents and related communications.

In the 2024-25 school year, a key initiative was supporting the effective implementation of Mathology—a digital mathematics
resource—for all Division 2 and 3 teachers. Teachers received focused in-service training and ongoing support on how to
effectively use this resource to enhance the quality of mathematics learning.

Our Student Wellness Facilitators played a necessary role in supporting the social-emotional, and relational needs of students
through targeted individual interventions. The Mental Health Capacity Building team delivered high-impact universal
programming that played a critical role in advancing positive mental health and well-being for children, youth, and families
across our school communities
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Our FNMI and Equity Coordinator was instrumental in providing support with diversity, equity, and the promotion of Indigenous
learning throughout BRSD, which included supporting teachers and students.

To amplify student perspectives and gather essential information, we leveraged our Student Advocacy & Voice for Youth (SAVY)
group. This platform allows students across a broad age range to share their opinions, ideas, and concerns, fostering a more
responsive educational environment. Students (Gr. 4-12) also provided valuable feedback through a division-wide survey.

Over the past year, we prioritized leadership development and collaborative learning to ensure high-quality education in every
school. We continued with regularly scheduled Leading and Learning meetings, which bring together school administrators and
Division Office personnel. These meetings are vital for cultivating a positive culture of leadership, sharing expertise, and working
collaboratively to improve our education system.

In 2024-25, the Division launched the Visible Learning initiative, based on the research of Dr. John Hattie. This work focuses on
empowering school administrators to work directly with their staff. The goal is twofold: to identify effective learning practices
already in place in their schools, and to establish collaborative staff goals to maximize student learning. Administrators
participated in seven virtual and in-person learning sessions with our Visible Learning consultant.

Professional Learning

During the 2024-25 school year, BRSD provided numerous opportunities to support teaching and leadership quality through
professional learning. We ensured our teachers had the professional learning they needed to provide high-quality instruction and
support every student. BRSD prioritized relevance and collaboration within our professional learning throughout the year.

Alberta Education Assurance Measure 2024-25 Trend

In-Service Jurisdiction Needs Staff satisfaction in professional development and in-servicing received from the
school authority has decreased 8% from last year (73% to 65.2%).

Professional Learning

Staff feedback indicates an opportunity to strengthen professional learning, making this an important area of focus to further
support teachers in their essential work. Throughout the year, teachers were offered choice in their learning through our
Professional Learning Series days, and this flexibility will continue to be valued. Moving forward, BRSD will realign professional
learning to ensure teachers receive the targeted support needed to advance student success.

Over the year, we delivered 76 professional learning opportunities across three Division-wide Professional Learning Series Days to
strengthen teaching practices. These opportunities supported collaboration, strengthened our Collaborative Response framework,
and were designed to enhance staff awareness of effective instruction and assessment strategies that maximize student learning.

We dedicated time to improving how core subjects are taught by setting aside time for teachers to collaborate and share expertise.

e Subject-Area Collaboration: Teachers from High School and Junior High met across Mathematics, Social Studies, English
Language Arts, and Science. We also held sessions for CTS/PE and Student Support Plan (SSP) development.

e Literacy and Numeracy: We offered specialized training on fractions (Grades 1-8) and Numeracy Vocabulary (Grades 4-8).
Teachers also enhanced their literacy skills through training on the Picture Word Inductive Model (PWIM) and our
Empowering Writers resource.

o  Curriculum & Assessment: Workshops were provided to K-6 teachers on the new Science curriculum and to High School
Math teachers on Differentiated Instruction. We also hosted sessions on using the digital assessment platform Vretta,
conducting EAL Benchmarks, and implementing Outcome-Based Reporting. Administrators also received focused training
to support Math teachers and using the Mathology resource in a more comprehensive way.

Our Professional Learning Series Days training ensured teachers could effectively address complex classroom needs, promoting
both equity and well-being for all students.
e Inclusive Education & Behavior: Sessions covered essential topics such as Neurodiversity, Behavior Plans, Trauma-Informed
practices, and Managing Behaviors, including the use of tools such as AAC (Augmentative and Alternative Communication).
e  Equity and Wellness: Training was provided on Equity, Gender Equality, Métis Knowledge, Social-Emotional Learning,
Wellness, and Navigating Grief.
e  Technology Integration: Popular workshops on Viewsonic 101 and 201 helped teachers maximize the use of new
classroom display technology to improve digital learning.
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Throughout the year, BRSD prioritized targeted Professional Learning to ensure instructional excellence and successful curriculum

adoption. Key initiatives included:

Four sessions supporting new curriculum implementation were provided, for Grades K-6 Science teachers.

Social Studies Pilot teachers completed two professional learning sessions focused on collaboration, research,

and resource development. This training prepared them to implement the new Social Studies Curriculum in the
2025-2026 school year.

Teachers from several schools received literacy and writing training from Penny Kittle, a recognized literacy expert.
French Immersion teachers engaged in French-language professional learning to prepare for the new curriculum.
This training covered the curriculum itself, implementation resources, new French writing rubrics, and the French
version of the UFLI resource to support student phonological awareness.

K-6 teachers had the opportunity to participate in two BRSD Outcomes-Based Reporting sessions.

Supervision and Evaluation

As per Administrative Procedure 412: Supervision and Evaluation - Teachers, BRSD expects its professional staff to consistently

employ effective teaching practices and strategies. The division believes that teacher professional growth is possible, is crucial for

sustaining quality instructional programs in the division, and, furthermore, that the feedback provided through a program of

ongoing supervision comprises an important element of a teacher’s professional growth. BRSD also recognizes that specific reasons
make it necessary to evaluate teaching performance from time to time and that there needs to be in place a mechanism by which

these judgments are made. All teachers employed by the division are expected to consistently meet or exceed the “Teaching

Quality Standard.” Teachers, principals, superintendents and the Board each have responsibilities to ensure the achievement of this
standard
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Assurance Domains

Learning Supports: Using resources to create optimal learning environments where diversity is embraced,
a sense of belonging is emphasized and all students are welcomed, cared for, respected and safe.

Local and Societal Context: Engagement practices that enable the education system to proactively respond
to the learning needs and diverse circumstances of all students.

Governance: The processes by which policy leaders attend to local and societal context; determine strategic direction;
evaluate policy implementation; and manage fiscal resources to ensure learning supports, quality teaching leading,
and optimum learning for all.

Citizenship — Measure Details

The Battie River School Division Alberta

202t 2022 2023 2024 2025 Measure Evaluation 2021 2022 2023 2024 2025

N % N % N % N % N % % N % N % N % N %

Overall |1,850}80.0]2,118]79.4|1,898|76.82,162(77.3]2,167|76.2
Parent | 221 }74.0| 282 |75.5| 224 |73.2] 343 |76.7| 358 |74.6

Student |1,36973.1 1,563 |69.4 | 1,388 | 69.9| 1,534 | 64.9| 1,521 63.4
Teacher | 260 |92.8| 273 |93.2| 286 |87.3] 285 |90.2| 288 |90.6

83.21249,770 | 81.4 | 257,231 | 80.3 ] 265,100 79.4 | 269,117 } 79.8
81.4| 31,689 |80.4| 31,869 |79.4] 33,217 | 78.7| 34,441 |78.6

74.1{187,120(72.1|193,015]71.31 199,816 ]69.6 | 201,119{70.3
84.1| 30,961 |91.7| 32,347 |90.3] 32,067 | 89.8| 33,557 {90.5

Student citizenship is an area of focus, as measured results have consistently declined over the past five years, falling from 80%
in 2021 to 76.2% in 2025. This decline in results, which suggests students are demonstrating active citizenship less often, also
contrasts with the community's positive perception, indicating a gap between how students view their own active citizenship
and how the public views it.

Parental Involvement — Measure Details

Battle River Schooi Division Alberta
2021 2022 2023 2024 2025 Measure Evaluation 2021 2022 2023 2024 2025
N % N % N % N % N % | Achievement | Improvement Overall N % N % N % N % N %
Overall | 479 | 75.2 | 554 | 73.3 | 508 | 75.2 | 624 | 76.3 | 647 | 77.8 | Intermediate 60,919 | 79.5 62,412} 78.8 | 63,935 | 79.1 | 64,949 | 79.5 | 67,669 | 80.0
Parent | 220 | 63.7 | 282 { 61.6 | 223 | 66.6 | 340 | 69.6 | 358 | 69.7 30,886 | 72.2 | 31,598 | 72.3 | 31,720 | 72.5 | 33,070 | 74.4 | 34,316 | 75.6
ITW 259 | 86.8 | 272 | B4.9 | 285 | 83.9 | 284 | 83.1 | 289 | 85.9 | Intermediate Maintained | Acceptabie | 30,033 | 86.8 | 30,814 | 85.2 | 32,215 | 85.7 | 31.879 | 84.6 | 33,353 | 84.3

Overall, the percentage of teachers and parents satisfied with parental involvement in decisions about their child’s education
has increased to 77.8%, the highest rate in four years.

Access to Supports and Services — Measure Details

Battle River School Division Alberta

2021 2022 2023 2024 2025 Measure Evaluation 2021 2022 2023 2024 2025

N % N % N % N % N Achievement | Improvement | Overall % N % N % N % N %

Overall |1,850|7806 2,118 | 76.5]1,896|75.2|2,159| 76.5 | 2,167
Parent 221 | 72.9 (1,562|77.3|1,387|79.7 | 1,634 | 77.0 | 1,521
Student | 1,368 | 79.1 | 1,562177.3 [1,387{79.7 | 1,534 | 77.0 | 1,521
Teacher | 261 | 83.8 | 273 |84.1| 285 |76.6| 285 | 78.9| 288

82.6 [ 249.570 | 81.6 | 256.994 | 80.6 | 264,733 | 79.9 | 268,786 | 80.1
78.9| 31,684 | 77.4| 31,847 |75.7 | 33,177 |75.4 | 34,400 |75.5
80.2 | 186,935 | 80.1 192,805 | 79.9 | 199,516 | 78.7 | 200.841[78.7
88.7| 30,851 {87.3{ 32,342 [86.2| 32,040 |85.6| 33,545 |86.0

From the previous year, there has been a drop of 0.9 percent in teachers who agree that students have access to the appropriate
supports and services at school.
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Welcoming, Caring, Respectful and Safe Learning Environments — Measure Details

Battle River School Division Alberta
2021 2022 2023 2024 2025 Measure Evaluation 2021 2022 2023 2024 2025
N % N % N % N % N % | Achievement | Improvement | Overall N % N % N % N % N %
Overal | 1,852|86.9|2,119]|85.4| 1,898 |83.3|2,163|83.4 | 2,167 | 82.9 Intermediate 1231,091{87.8|249,941 86.1] 257,391 | 84.7 | 265,321 | 84.0 | 269,282 84.4
Parent 221 |86.2] 283 |84.1]| 224 |82.8]| 343 |B5.9| 358 |84.0| Intermediate | Maintained |Acceptable| 30,980 |88.2| 31,715 | 86.9| 31,885 [85.6] 33,232 [85.3| 34,452 |85.2
Student [1,371]79.1(1,56375.3(1,388[75.5|1,535|71.0| 1,521170.7 : 169,900 |79.8 | 187,258 | 77.7 | 193,156 | 76.6 | 200,020 | 75.2 | 201,268 | 75.7
Teacher [ 260 |95.3| 273 {96.7| 286 [91.5]| 285 |93.2| 288 [93.9 1 Maintai 30,211 | 95.3| 30,968 |93.6| 32,350 {92.0| 32,069 {91.6| 33,562 92:3

Based on this data , teacher satisfaction remains strong at 89.9%, reftecting a continued belief that schools foster safe and caring
spaces for learning. However, student satisfaction has declined to 78.7%, marking a significant drop and identifying an important
area of concern for the division moving forward.

Safe and Caring — Measure Details

Battie River School Division Alberta

2021 2022 2023 2024 2025 Msasure Evaluation 2021 2022 2023 2024 2025

N % N % N % N % N % | Achievement

Improvement I Overall N % N % N % N % N %

90.0 | 249,835 | 88.8 | 257,278 | 87.5 | 265,150 | 87.1| 269,159 | 7.3 |
90.5| 31,707 |89.5| 31,879 |88.1| 33,225 | B8.0| 34,446 |87.9
4.0 (187,165 | 82.5| 193,049 | 81.5 | 199,865 | 80.4 | 201,157 | 80.6
5.4 | 30,963 |94.3| 32,350 |93.0| 32,060 | 92.9 33,556 |93.4

Maintained

Overal |1,852|89.8|2,118|88.4 | 1,898 |86.7 | 2,163 | 86.8 | 2,167 | 86.8

Parent 221 |89.6| 283 |87.7| 224 |86.6| 343 |88.8| 358 . 1ieh
Student | 1,371 83.9| 1,562 | 80.5| 1,388 | 80.4 | 1,535 | 77.5 | 1,521 -j_lgr-‘
Maintained

|Teacher | 260 [95.8| 273 [97.0] 286 |93.2] 285 |94.1] 288

Parents and teachers continue to give very strong ratings for how safe, welcoming, and caring schools are across the division.
However, student satisfaction has declined to 83.5%, signaling a growing gap between adult and student perceptions and
identifying this as a key area of concern for the division.

Local Measures

These results summarize feedback from our Annual Stakeholder Survey and reflect measures in our Education Plan. This data
highlights where we have a strong foundation and identifies key areas to focus our efforts for continuous improvement.

Inclusive and Welcoming

Grade 4-6 85% of students report a positive sense of belonging at school.

Students (Always, Most of the time, Sometimes)

Grade 7-12 64% of students strongly agree and agree that they feel included and accepted at their school.

Students

Grade 7-12 68% of students strongly agree and agree that their school promotes a respectful and welcoming
Students environment for all.

School Staff 82% of staff rated their school environment as excellent or good in encouraging inclusivity and respecting

diverse backgrounds.

School Staff 82% of staff highly rated their school's success in fostering a culture of empathy, respect, and belonging.
(Excellent, Good, Moderate)

Parents 82% of parents feel their school fosters an inclusive and welcoming environment for all students. (Exceflent,
Good, Moderately Effective)

Across all stakeholder groups, there is strong confidence that BRSD schools are inclusive and welcoming, with staff and parents
consistently reporting high levels of respect, belonging, and support. Younger students express a particularly strong sense of
belonging, while results from Grade 7-12 students are positive but indicate room to strengthen feelings of inclusion and
acceptance.
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Positive Relationships

Grade 4-6 71% of students said their school makes them want to come every day.

Students (Always, Most of the time, Sometimes)

Grade 7-12 64% of students strongly agree and agree with feeling included and accepted at their school.
Students

Parents 82% of parents strongly agree and agree that they feel welcome and included in their child's school

community.

Overall, students and parents report positive relationships within their school communities, with many younger students feeling
motivated to attend and parents feeling welcomed and included. While Grade 7-12 students also express generally positive
feelings of acceptance, their results suggest room to further strengthen connections for older learners.

Mental Health Supports

Grade 4-6 80% of students said they feel happy at school. (Always, Most of the time, Sometimes)

Students

Grade 7-12 60% of students strongly agree and agree with feeling supported in their school environment.

Students (Note: This is an identified area for growth.)

School Staff 939% of staff favourably rated their school's communication about programs that support student well-being.
(Excellent, Good, Moderate)

School Staff 88% of staff favourably rated their school's effectiveness in creating an environment where students feel safe
sharing their diverse perspectives and voices. (Excellent, Good, Moderate)

Parents 87% of parents rated their school's communication about programs that support student well-being as excellent,
good, or moderately effective.

Parents 72% of parents rated their child's well-being support at school as excellent or good.

Stakeholders report strong confidence in their schools’ efforts to support student well-being, with staff and parents rating these areas

highly. While younger students generally feel happy at school, results from Grade 7-12 students highlight an opportunity to

strengthen mental health supports for older learners.

Student Voice

SAVY Feedback

The SAVY program was facilitated in two different age groupings: high school and middle years. The high
school SAVY program involved 2-5 high school students from each school. Students analyzed school and
division data with 81% indicating that it was a valuable learning experience. Students led projects at their
schools and supported the Middle Years SAVY program. 75% of SAVY students indicated that their leadership
had grown through participation in the program. The Middie Years program allowed students in grades 4-9 to
provide feedback on what makes a great school.

Staff Feedback

Our staff strongly believes we are doing an effective job of listening to students and using their input to inform
decisions, demonstrating a high level of commitment to student voice.

A significant majority of staff, 84%, rate the school's effectiveness as Moderate or higher. This confidence is
backed by the fact that 69% of staff gave the highest ratings of Good or Excelient, showing that staff members
widely feel student perspectives are ensuring that our students remain active partners in shaping their
educational environment.




Comments on Results: Analysis and Action

1

Declining Student Perceptions of Welcoming, Caring, Respectful and Safe Learning Environments

There is a growing disparity between adult and student perceptions regarding Welcoming, Caring, Respectful and Safe
Environments. BRSD will work with administrators, teachers, and students to better understand this trend. As we
continue to explore Welcoming, Caring, Respectful and Safe Learning Environments, we will engage stakeholders to
find ways to support students.

Decreasing Citizenship Results and Student Self-Perception

We've observed a concerning trend in student citizenship results, which measure students' satisfaction with their
active citizenship. While parents and staff report increasingly positive citizenship results, the student perspective
continues to decline. This suggests a gap in how students view their own engagement versus how adults perceive it.
To address this, we will collaborate with our Student Advocacy & Voice for Youth (SAVY) group to better understand
the reasons behind this decrease in student self-perception. We are committed to rebuilding our students' drive for
improved citizenship.

Inclusivity and Support for Grades 7-12

Feedback from older students highlights areas that require focused improvement for inclusivity and support:

- 64% of Grade 7-12 students strongly agree and agree that they feel included and accepted at their school
(identified as an area for growth).

- 68% of Grade 7-12 students strongly agree and agree that their school promotes a respectful and welcoming
environment .

We will work diligently in our schools to ensure more students feel included and accepted. We will ensure our

FNMI/Equity Consultant works closely with schools throughout BRSD.

tn the Annual Education Results Report, we also aim to include qualitative feedback and examples illustrating the impact of the
strategies implemented from the previous year's Education Plan.

We ensured our student support services were aligned with key areas identified in the Alberta Education Assurance Survey.
Our Student Wellness Facilitators (SWFs) and Mental Health Capacity Building (MHCB) workers provided strong support to
students throughout the year.

Direct Student Support: Our SWFs worked with 357 students on caseload, handled 414 student referrals for support,
and conducted 163 one-time check-ins. They also made 204 referrals to outside community agencies to ensure
students received the specialized help they needed, resulting in 588 goals set with students for their personal
development.

Systemic Mental Health Programming: Our MHCB team delivered wide-ranging programming, including 367 classroom
programs and 67 targeted school programs. These sessions totaled 2,179 program sessions in classrooms, reaching
11,945 attendees.

Staff Professional Learning: The MHCB team also supported staff by facilitating 7 Professional Learning presentations
within BRSD, with 292 staff members attending.

We hosted several initiatives and provided resources to ensure diverse voices and perspectives were acknowledged and
celebrated:

Black History Month: We proudly marked Black History Month with online learning opportunities and resources for
staff and students to acknowledge, celebrate, and learn about the significant contributions of the Black Community.
A dedicated BRSD website was created to provide teachers (K-12) with engaging activities across domains like the
Arts, literature, and civic engagement. Classrooms also participated in an online speaker series featuring Black
Canadian contributors.

Inclusion in Sports: Ecole Charlie Killam hosted a Unified Basketball Game where the Camrose Kodiaks participated
alongside students. The school also organized a division-wide Unified Games in the spring. These events highlighted
inclusion in sports in a meaningful way, engaging students, staff, and community members.

International Women’s Day: Support inciuded a presentation to teachers titled "Gender, Femininity and Education.”
This professional learning session allowed educators to deepen their understanding of issues for women and various
biases to overcome.
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BRSD’s commitment to Priority 3: Well-Being is demonstrated through strong staff engagement with wellness supports designed
to enhance mental health and overall well-being. With 288 staff (43% of staff, above the provincial rate of 40%) enrolled in
Employee and Family Assistance Program (EFAP) , employees and their dependants accessed a range of services—including
counselling, financial guidance, legal support, and career transition services—reflecting a proactive use of available resources.
While 4.3% of enrolled staff utilized EFAP services, this uptake shows that those who needed support were able to access itin a
timely and confidential manner. Additionally, BRSD’s Health Spending Account usage is 1.1% higher than the provincial average,
further illustrating a culture where staff well-being is prioritized and supported.

BRSD is proud to host a CASA Classroom at Daysland School, a proactive partnership bringing intensive mental health treatment
closer to home for our students. This specialized program works to develop individualized treatment and programming tailored
to the youth’s mental health and academic needs through assessment, treatments and transitional support back to their home
school. This short-term program (5 months) serves students in Grades 7-10 through a coordinated approach with a mental
health team (full-time mental health aide, therapist, and consulting medical specialists) and classroom teacher. Through the
enhancement of vital, community-based service, the CASA Classroom ensures students receive the necessary clinical support for
functional improvement and long-term well-being without sacrificing their connection to academics and community. Our first
CASA Classroom cohort ran during the second semester, from February through June 2025, successfully supporting BRSD
students.
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BRSD is committed to improving education outcomes for First Nations, Métis, and Inuit {FNMI) students by strengthening
system, program, and instructional supports across all schools. We recognize the need to directly address the systemic education
gap experienced by self-identified FNMI learners and to take purposeful action to close it. In alignment with the Truth and
Reconciliation Commission’s Calls to Action, BRSD will continue advancing meaningful practices that honour Indigenous
perspectives and support success for all FNMI students.

Grade 6 PAT Results By Number Enrolled Measure History
No comparison charts are available from Alberta Education and Childcare.
Social Studies 6 was the only course that had a recurring curriculum.

2024-25 was the first year to test for the new curriculum in English Language Arts and Literature and Mathematics 6.
There was no Science 6 PAT.

Grade 9 PAT Results By Number Enrolled Measure History

Battie River School Division Measure Evaiuation Alberta
2021 2022 2023 2024 | 2025 | Achievement '"‘";z‘f’" Overall 2021 2022 2023 2024 2025
N n/a 473 448 452 420 na n/a nia na | 53039 | s7925 | 60682 | 6107
(Acceptable Standard % n/a s7.7 575 617 | 619 e Maintained e na 62.9 62.6 62.5 62.5
Standard of Excellence % | n/a 95 104 122 | 17 Mainlained wa 16.8 155 15.4 15.6

BRSD’s Acceptable Standard increased to 61.9% in 2025, slightly below Alberta’s average of 62.5%, while the Standard of Excellence
(11.7%) remains significantly lower than the provincial 15.6%.

Diploma Exams Results By Students Writing Measure History

Battle River School Division M Alberta
2021 2022 2023 2024 2025 Achievement Improvement Overal 2021 2022 2023 2024 2025
N nfa 508 537 600 624 n/a nja nfa n‘a 58,444 67,294 72,444 78,236
Acceptable Standard % n/a 67.6 87.6 67.9 70.1 e Maintained e na 75.2 80.3 81.5 80.2
of % na 8.8 7.7 7.9 9.4 Maintained n/a 18.2 21.2 28 23.0

BRSD’s Acceptable Standard rose to 70.1%, but still trails Alberta’s 80.2%; the Standard of Excellence improved to 9.4%, below
the provincial average of 23.0%.

High School Completion Rates Measure Details

Battle River School Division Alberta
2020 2021 2022 2023 2024 Measure Evaluation 2020 2021 2022 2023 2024
N % N % NI % N % N % | Achievement | Improvement | Overall N % N % N % N % N %
3CY”raﬁon 435 | 86.9 | 401 | 85.0 [ 412 ] 75.6 | 385 | 83.5 [ 420 | 78.6 inlai 46,245 | 83.4 | 47,675 | 83.2 | 48,340 | 80.7 | 49,297 | 80.4 | 51,148 | 81.4
évear tion 413 | 88.5| 436 | 88.8 | 402 87.3 1413 | 79.6 | 385 | 86.5 45,351 | 85.0 | 46.242 | 87.1 | 47,660 | 86.5 | 48,296 | 85.1 | 49,293 |84.7
SCYB;Ireﬂnn 452 | 85.5 414 | 89.6 | 437 [ 90.0) 403 | 87.7 [ 413 | 81.8 Intermedm 44,972 | 86.2 | 45,344 | 87.1 | 46,238 | 88.6 | 47,659 | B8.1 [ 48,295 |87.1

BRSD's 3-year completion rate (78.6%} sits slightly below Alberta’s 81.4%, while the 4-year rate (86.5%) is notably above the
provincial 84.7%. The 5-year rate (81.8%) declined and is now below the provincial 87.1%.

High School to Post-Secondary Transition Rate

Battle River School Division Alberta
2020 2021 2022 2023 2024 Measure Evaluation 2020 2021 2022 2023 2024
N % | N | % N % N % N % | Achievement | Improvement | Overall N % N % N % N % N %
:‘:. 413 |36.7[ 436 |36.3| 402 [ 39.4 | 413 | 33.5 | 385 | 40.0| Intermediate 45,351 [ 40.5 | 46,242 | 41.2 | 47,660 | 40.2 [ 48,296 | 41.1 | 49,203 | 42.5
::‘:.r 432 [57.7|451|57.2} 414 | 54.4 | 437 | 556.6 | 403 | 54.4 | | |44,983 60.0 | 44,966 | 60.3 | 45,342 | 59.7 | 46,232 | 60.1 | 47,654 | 59.9

BRSD’s 4-year transition rate improved to 40.0%, still below Alberta’s 42.5%, while the 6-year rate (54.4%) also trails Alberta’s
59.9%. However, BRSD shows a “Good” overall evaluation due to recent improvement in the 4-year measure.
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AEM - First Nations, Métis, Inuit Students

Alberta Education Assurance (AEA) survey BRSD % PROV %
Percentage of students eligible for a Rutherford Scholarship 511 44
Drop Out Rate - annual dropout rate of students aged 14 to 18 4.8 52

BRSD is effectively supporting First Nations, Métis, and Inuit students, reflected in higher Rutherford
Scholarship eligibility and a lower dropout rate compared to provincial results.

School Attendance Rate Comparison: FNMI Students vs. General Student
Population & 23-24 vs 24-25

100%

81 01T R T

23 24 24-25 23- 24 24-25 23—24 24 25 23-24 24-25 23-24 24-25 23—24 24-25 23.24 24-25 23- 24 24- 25

¥

Gr9 Gr9 GrQ Gr10 Gr10 Gr10 Gr11 Gr11 Gr11 Gr11 Gr12 Gr12 Gri12 Gr 12
GSP GSP  FNh GSP GSP FNMI FNMI GSP GSP FNM! FNMI  GSP GSP  FNMI  FNMI
- GSP - General Student Population FNMI - Indigenous Students

Attendance rates for both the General Student Population (GSP) and FNMI students remained consistently strong, ranging from
84% to 87% across Grades 9-12 in 2023-24 and 2024-25. Notably, Grade 12 FNMI attendance improved to 85%, surpassing the
GSP rate. Overall, the attendance gap between groups remains small across all grades.

Indigenous Learning & integration Survey Summary

Grade 4-6 My school teaches about Indigenous Peoples, like First Nations, Métis, and Inuit: 92%
Students (Always: 47% + Most of the time: 30% + Sometimes: 17%)

Grade 7-12 My school provides learning opportunities about Indigenous peoples, including First Nations, Métis, and
Students Inuit cultures: 79%  (Strongly Agree: 24% + Agree: 55%)

School Staff | | feel that my school provides adequate support and resources to help me integrate Indigenous
perspectives into my teaching: 76%  (Scale 3, 4, or 5: 20% 35% + 21%)

Parents | believe that the school provides adequate resources and support to develop a knowledge and
understanding of First Nations, Metis and Inuit perspectives into my child's learning: 74%
(Strongly Agree: 25% + Agree: 49%)

Students, staff, and parents report strong overall confidence in the integration of Indigenous learning, with the highest
ratings coming from Grade 4-6 students. Grade 7-12 students and staff also indicate strong levels of agreement that
schools provide meaningful learning opportunities and adequate support for integrating Indigenous perspectives.

While there are positive signs in areas such as transition rates, Rutherford Scholarship eligibility ,a decrease in the dropout rate, and
attendance, the data also makes it clear that we must do more to fully support the success of our First Nations, Métis, and inuit
students. This remains a priority for BRSD.
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Education Services staff and the FNMI coordinator will work closely with school administrators and teachers to strengthen
practices, address gaps, and ensure our initiatives more effectively support FNMI learners across the division.

Jordan’s Principle Information:

57 students were supported through the Jordan’s Principle grant with the opportunity to deepen their cultural knowledge through
targeted cultural activities that included moccasin making, ribbon shirt making, drum or rattle making. These cultural opportunities
provided students with the opportunity to deepen their personal cultural understanding and engage with the Indigenous
Knowledge Keeper one-on-one, while receiving teachings and support.

Advancing Reconciliation and Improving Outcomes for First Nations, Métis, and Inuit
(FNMI) Students

In the 2024-25 school year, BRSD received $696,613 in FNMI grant funding. These funds support reconciliation, help address
systemic education gaps, and strengthen cultural understanding through student programming, professicnal learning, and
partnerships with Indigenous communities. BRSD remains committed to improving outcomes for FNMI students by enhancing
system, program, and instructional supports across all schools. In alignment with the Truth and Reconciliation Commission’s Calls to
Action, the division will continue taking purposeful steps to honour Indigenous perspectives and advance success for FNMI learners.

1. Direct Student Support and Success

BRSD focused on supporting FNMI students through academic guidance, individualized support, and cultural recognition:

e  Graduation and Post-Secondary Support: Students received targeted guidance in course selection, career
exploration, and post-secondary applications to improve graduation outcomes. In 2024-25, 33 self-identified FNMI
students graduated, each honored at their local ceremonies with a feather or medallion to recognize their
achievement and cultural identity.

e  FNMI Coordination: BRSD’s FNMI Equity Coordinator played a key leadership role in advancing FNMI initiatives,
supporting teachers to integrate Indigenous perspectives into curriculum, and supporting school-wide
commemorations of the National Day for Truth and Reconciliation and Indigenous Peoples’ Day.

e Individualized Student Supports:

- In 2024-25, 197 self-identified FNMI students had access to in-class Educational Assistant (EA) support,
allowing educators to provide support and intervention to enhance academic success. This support
provided a means to remove systemic learning gaps and ensured equitable access to high-quality
instruction.

- In 2024-25, 44 FNM!I students accessed School Wellness Facilitator support, receiving assistance
related to mental health, emotional weliness, self-regulation, and social development. These services
play an essential role in creating safe, caring, and trauma-informed learning spaces, the recognition
of intergenerational trauma, and holistic approaches to student well-being. Through these supports,
BRSD ensures that FNMI students experience dignity, cultural safety, and consistent opportunities
to thrive.

Together, these individualized supports demonstrate BRSD's system-level commitment to reconciliation, equity, and student
success. By aligning interventions with provincial expectations and Indigenous community priorities, BRSD continues to take
meaningful action to improve outcomes for FNMI learners and strengthen relationships across the division.

2. Building Foundational Knowledge and Capacity

To foster lasting reconciliation and strengthen cultural understanding across the division, BRSD prioritized professional learning
and cultural competency development for staff. This work directly supports the implementation of the Truth and Reconciliation
Commission’s Calls to Action related to education, teacher capacity, anti-racism, and respectful engagement with Indigenous
communities.
e  Knowledge Keeper Kevin John led multiple professional learning sessions in 2024-2025 that focused on Identity,
Relationships with Indigenous Peoples, and Racism. He collaborated with several administrators through the CASS
Truth and Reconciliation Framework, presented at a Division Staff Collaboration Day. These sessions strengthened
staff understanding of Indigenous history and contemporary realities, supported the development of intercultural
competency, and addressed racism and bias through the CASS Truth and Reconciliation Framework.
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e Meétis Knowledge: Through the Mamawikiskiyihta — Building Métis Foundational Knowledge session, Grades 7-12
teachers engaged in division-wide professional learning to integrate Métis perspectives and cultural understanding
into curriculum.

e Cuitural Protocol Guide: BRSD developed and implemented a formal Cultural Protocol Guide for administrators
to ensure cultural respect, consistency, and adherence to Indigenous protocols across schoals.

Collectively, these initiatives build division-wide capacity, support culturally responsive instruction, and meaningfully advance
BRSD’s commitment to the Truth and Reconciliation Commission’s recommendations.

3. Cultural Learning and Community Connections

BRSD strengthened cultural understanding and engagement across the division through commemorative events, curriculum
integration, and community collaboration:

¢ Commemorative Days: Schools across BRSD recognized the National Day for Truth and Reconciliation and indigenous
Peoples’ Day with student-focused learning resources and hands-on cultural activities. Some schools hosted
Indigenous games to promote experiential learning and appreciation of Indigenous traditions.

o Métis Week Celebrations: BRSD’s Indigenous Support Worker visited classrooms to share traditional Métis stories
and personal reflections about growing up as a Métis student in the Battle River area. Schools also accessed learning
resources from Rupertsland Institute to support classroom activities.

e Curriculum Integration: Indigenous games incorporating numeracy and cultural teachings were introduced to help
students develop both mathematical skills and cultural pride.

¢  Community Engagement:

- At Ecole Charlie Killam School, students engaged with Knowledge Keeper Verna Fisher to discuss Lateral
Violence and its impact on community relationships.

- BRSD partnered with the Town of Viking to host the Third Annual Powwow, drawing over 800 attendees.
The event featured traditional drumming, music, dancing, and Powwow callers, creating a powerful
opportunity for students and community members to celebrate and learn from Indigenous culture.

These initiatives strengthened Indigenous students’ sense of identity, belonging, and pride by creating learning environments
where their cultures, histories, and traditions were visible, valued, and celebrated. Participation in commemorative days, Métis
Week activities, and culturally embedded curriculum helped students see themselves reflected in their learning and deepened their
connection to their communities. Engagement with Eiders, Knowledge Keepers, and cultural leaders provided meaningful
opportunities for students to learn from Indigenous voices and build stronger relationships grounded in respect. Division-wide
events such as the Viking Powwow further reinforced cultural pride and community connection, offering Indigenous students

a powerful space to celebrate who they are and share their traditions with the broader school community.

BRSD is committed to improving educational outcomes for FNMI students by strengthening academic, wellness, cultural, and
community-based support. in the 2025-2026 School Year, BRSD plans to have a Knowledge Keeper In-Residence.

BRSD regularly evaluates the impact of this work using local measures such as attendance, engagement, and graduation rates,
along with provincial data, to ensure continuous improvement. Moving forward, BRSD will continue to support Indigenous learners
through targeted classroom assistance, increased integration of Indigenous perspectives, strong community partnerships, and
expanded involvement of Elders and Knowledge Keepers.
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Continuum of Supports

Staff rated the effectiveness of their school’s implementation of a continuum of supports for all learners
positively. 82% of respondents view their school as providing meaningful support for all learners.

Through a Continuum of Supports, BRSD ensures that all students have access to consultative services ranging from universal
to targeted to individualized levels. Staff are provided with resources and tools to implement universal strategies that promote
success for all learners. As students move along the continuum, they may access specialized services through a formal referral
process.

To ensure every student receives the appropriate support, BRSD created several internal resources focused on clarifying processes
and optimizing the use of personnel:
e A Guiding Document to help teachers and administrators understand our tiered consultative services (Universal,
Targeted, and Individualized);
®  AnInclusive Education Funding Support document to clearly determine Educational Assistant (EA) allocations based on
critical needs and school enrolment, and
(] A Criterion-Based Continuum document to guide school administrators in the effective allocation of school-based
support resources.
e  EATraining Modules: We launched Learning and Connection Modules for 12 Educational Assistants with less than 2 years
of experience and no formal training, providing them with essential learning, coaching, and collaboration opportunities
to improve the guality of classroom support.

To provide comprehensive support for diverse learning and well-being needs, in 2024-25 we employed or contracted a dedicated
team of specialists:

Specialized Service Full-Time Equivalent (FTE)
Speech-Language Pathologist 2.0FTE
Speech-Language Pathologist Assistants 4.0 FTE
Division Psychologist 1.0FTE
Occupational Therapist 1.0 FTE
Physio Therapist 0.25 FTE
Learning Consultant 1.0 FTE
Behaviour Consultant 1.0FTE
Early Learning Consultant 0.5 FTE

BRSD invests in collaborative partnerships with 12 other school divisions to access services and supports for students with low-
incidence needs, including Blind/Low Vision, Deaf and Hard of Hearing, Complex Communication, and Educational Audiology.
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Connecting Collaborative Response to School Improvement and Priorities in BRSD

The Collaborative Response is a foundational framework that layers in collaborative structures so staff can better
respond to student needs. The use of the collaborative response process continues to be an integral tool for BRSD
schools and our continuum of supports and services. The process allows our staff to solve challenges of practice,
promote teacher efficacy and meet the diverse needs of our students. in Battle River, we will continue to embed the
Collaborative Response Framework into our routines in order to better meet Student Social Emotional Learning,
learning needs and develop responsive plans.

The Collaborative Response Structure has four tiers:

Collaborative Planning and Meeting - weekly/biweekly/monthly

Collaborative Team Meeting - monthly

School Support Team Meeting - weekly/biweekly

Case Consult Team Meeting - as needed

Whistleblower Protection

Section 32 of the Public Interest Disclosure Act (2013) requires that school authorities include their annual report
of disclosures in the Annual Education Results Report.

The Whistleblower Protection Act requires that we state the number of disclosures we have received for the
2024-25 year. BRSD received no disclosures for the 2024-25 year.

Facilities and Capital Plans

During the year, value scoping sessions were held in the communities of Camrose, Hay Lakes and Tofield. These sessions
help develop detailed scope definitions for projects under consideration for BRSD’s Three-Year Capital Plan. Value
scoping includes exploration of available options, functional planning, community and stakeholder engagements.

Participants included representatives from BRSD Board of Trustees and administration, school students and staff, local
municipalities, Alberta Infrastructure, Alberta Education and the division’s consultants.

Consultant reports supported the Board of Trustees’ decisions to submit the following projects to Alberta Education
as part of the Division’s Three-Year Capital Plan:

1. C.W. Sears School/Tofield School: K-12 replacement school

2. New K-9 Camrose school to replace Charlie Killam School and Sifton School

3. Hay Lakes School: Modernization/replacement school

4. K-9 addition for Chester Ronning School to replace Jack Stuart School and Sparling School (Camrose)

The Facilities Department also supported ongoing maintenance activities at all school sites. In 2024-25, we completed
$459,823 in Capital Maintenance and Renewal (CMR) projects and $897,337 in Infrastructure Maintenance and
Renewal (IMR) projects to enhance facility conditions. Work focused on improving barrier-free access and addressing
infrastructure repairs to ensure comfortable, safe learning and working environments for students and staff.

Major projects included roof replacement and mechanical systems work at Viking School; a boiler replacement at C.W.
Sears School; a washroom modernization at Hay Lakes School; mechanical systems work at New Norway School and
Central High Sedgewick Public School; flooring and water heater replacement at Camrose Composite High School; and
the installation of a barrier-free door operator at Jack Stuart School.
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Variance Analysis of Spring Budget to Actual Expenditures 2024-25

Variance Analysis of Spring Budget to Actual Expenditures 2023-24

2025 Actual ' 2025 Budget | Variance Amount Variance %
Revenue
Government of Alberta 77,262,119 76,082,060 1,180,059
Federal Government 746,451 746,451 -%
Fees 1,074,146 959,795 114,351 12%
Sales of Services and Products 1,834,335 1,378,057 456,278 33%
Other Revenue 1,683,987 1,367,974 316,013 23.10
Total Revenues 82,601,038 79,787,886 2,813,152 4%

Expense by Programs

Instruction - ECS 2,552,680 2,963,050 (410,370) -14
Instruction - Grades 1-12 57,078,249 56,596,940 481,309 1%
Operations and Maintenance 11,269,484 11,659,615 (390,131) -3%
Transportation 6,639,990 6,437,411 202,579 3%
System Administration 2,917,077 2,732,040 185,037 7%
External Services 2,520,567 2,611,901 (91,334) -3%
Total Expenses 82,978,047 83,000,957 (22,910} 0%

Variance Explanation

Revenue

BRSD experienced increased funding due to higher enrolments. Additional grants were received for Jordan's Principle and Curriculum. School
activities were higher than budgeted. Investment income exceeded expectations. Furthermore, the division saw an increase in the number of

international students

Expenses

Instruction expenses were higher due to Educational Assistants for Jordan’s Principle and School activities. These expenses were offset by
lower technology expenses and lower costs for Inclusive Education and Early Learning.

Operations and maintenance expenses were lower as a result of decreased insurance costs and utility costs.

Transportation realizes some savings for insurance and fuel - these were offset by higher salaries, and the camera project.

Audited Financial Statements, reserve summary, and summary of school budgets and School Generated Funds for the
year ending August 31, 2025 are available on the division website.
https://www.brsd.ab.ca/our-division/reports-documents/reports

Comparative information is available on the provincial website
https://www.alberta.ca/k-12-education-financial-statements.aspx

For further information regarding the financial information for Battle River School Division,
please contact the Secretary-Treasurer at 780-672-6131.
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Three Year

Education Plan

BATTLE RIVER SCHOOL DIVISION
2025-28

Student
Success




Every Student, Every Day, a Success.

The Battle River School Division, in
collaboration with our communities, will
support every student to be a lifelong

learner and contributing member of society.
The order of our priorities is not indicative of their importance.

We believe

e Every student can learn.

e Our fundamental purpose is to promote student
learning, growth and understanding.

e Everyone will be treated with dignity and respect
in a safe and caring environment.

e Positive relationships build healthy, resilient
students and staff.

e When a student is in need we will provide support.

e We will support every student to the best of our
ability every day.

e All staff must be skilled, committed and dedicated
to their own continuous learning.

» Optimal learning occurs when it is engaging,
meaningful and active.
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This plan is a reflection of priorities identified by the stakeholders of Battle River School Division for student success:
Learning Success for All, Enhance High Quality Learning and Working Environments, and Well-Being.

The Battle River Education Plan connects each employee to our vision of Every Student, Every Day, a Success. The
Education Plan is embedded not only in schools but throughout all our departments.
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7 49 Accountability Statement

Under the direction of the School Board, the Education Plan for Battle River School Division, commencing
September 1, 2025, was prepared under the direction of the Board in accordance with the responsibilities under
the Education Act and the Sustainable Fiscal Planning and Reporting Act. This plan was developed in the context
of the provincial government’s business and fiscal plans. The School Board has used its performance results to
develop the plan and is committed to implementing the strategies contained within the plan to improve student
learning and results.

The School Board reviewed and approved the 2025/2026 Education Plan on May 27, 2025.

Sincerely,

Patrick McFeely
Board Chair
I (original signed)
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Our Education Plan Commitment

Board of Trustees

As the corporate body elected by the electors that support Battle River School Division (BRSD), the Board of Trustees
is responsible for the development of goals and policies to guide the provision of educational services to students in
keeping with the requirements of government legislation and the values of the electorate (Policv 3. Role of the Board).

The Board of Trustees believes that all students are individuals. Students have unique skills and abilities,
backgrounds and realities—academically, socially and emotionally, the definition of success is different for each of
them. Battle River School Division exists to ensure each student receives the support they need to succeed at
school. We are a progressive school division with many opportunities for students.
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Division Office

The BRSD senior administrative team is responsible for the daily operations of the school division. The senior
administration team oversees strategic planning, resource allocation, and policy implementation to ensure optimum
learning and high quality teaching can occur. In Battle River, the division office provides the following services:
Iinclusion Services, Education Services, Student Services, Human Resources, Business and Financial Services,
Maintenance and Facility Services, Transportation and Technology.
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Business Plan Review

BRSD has carefully reviewed the Alberta Education Business Plan (2025-28) and ensured alignment between provincial
priorities and local planning. BRSD’s Education Plan reflects Alberta Education’s strategic outcomes, particularly in
supporting student success through strengthened literacy and numeracy foundations, improved mental health
supports, and diverse post-secondary and career pathways. The division has prioritized evidence-based instruction,
early years screening, targeted interventions, and robust assessment tools to monitor progress and identify learning
gaps. Through stakeholder engagement and assurance measures, BRSD ensures that its strategies are responsive to
both Ministry direction and community needs. This coherent alignment promotes a unified approach to enhancing
student achievement and well-being across the division.

Time Frame

BRSD has developed a three-year Education Plan rooted in our strategic purpose and informed by provincial and local
measures, as well as robust stakeholder engagement. Now, in the second year of implementation with our updated
priorities—Learning Success for All, Enhancing High Quality Learning and Working Environments, and Well-Being—our
plan reflects a division-wide commitment to continuous improvement. The plan is reviewed and adjusted annually
based on emerging data, including Alberta Education Assurance Measures and local assessment tools, as well as
insights gathered through extensive consultation with students, staff, families, and community partners. This ongoing
cycle of evidence-based evaluation ensures that outcomes, strategies, measures, and implementation efforts remain
responsive to student needs and aligned with our vision: Every Student, Every Day, a Success.

Education Plan Accessibility

The Education Plan for 2025-28 is currently available through our division website. Our Education Plan, supporting
documents and data are available primarily in a web-based format to ensure all stakeholders have access.
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BRSD serves approximately 5,850 students in 32 schools/programs including 10 Hutterite Colony Schools, Battle
River Alternative Centre for Education {BRACE), the Women’s Shelter, Pre-K and French Immersion for Grades K-12.

In BRSD, the majority of our students come from farms, acreages, villages and small towns in a predominantly rural
setting which has a total population of about 47,961 people (based on 2021 population estimates from Alberta

Municipal Affairs, 2023).
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